
LINCOLN UNIVERSITY

FORM 990 INCOME TAX RETURN

FOR YEAR ENDED JUNE 30, 2024 



May 15, 2025

Lincoln University  
1570 Baltimore Pike  
Lincoln University, PA  19352-0999  

Lincoln University:  

Enclosed is the organization's 2023 Exempt Organization return.

Specific filing instructions are as follows.

FORM 990 RETURN:

This return has qualified for electronic filing.  After you have reviewed the return for completeness and 
accuracy, please sign, date and return Form 8879-TE to our office.  We will transmit the return 
electronically to the IRS and no further action is required.  Please return Form 8879-TE to us as soon as 
possible, but no later than by May 15, 2025 the filing deadline.

FORM 990-T RETURN:

This return has been prepared for electronic filing.  If you wish to have it transmitted electronically to the 
IRS, please sign, date, and return Form 8879-TE to our office.  We will then submit the electronic return to 
the IRS.  Do not mail a paper copy of the return to the IRS.

Form 990-T has an overpayment of $2,820.  The entire overpayment has been applied to the estimated 
tax payments.

No amount is due on Form 990-T.

We recommend that the University consider adding the non-discriminatory policy to the website's home 
page as required by the IRS.

We recommend bond counsel review Form 990 Schedule K prior to filing.

There is a high standard for employer-provided housing to qualify as tax-free; we recommend clients 1) 
review the tax position every year; 2) obtain periodic documentation of annual rental value of employer-
provided housing and 3) keep current substantiation of business use of employer-provided housing to 
document the use and purpose of the employer-provided housing (such as logs, with dates, names 
hosted, relationship to guests, purpose, etc.) for anyone who is provided on-campus housing. The IRS 
has been auditing employer-provided housing to ensure/challenge if it is for the convenience of the 
employer - meaning required for the employee to perform his/her job responsibilities. Please let us know if 
you need assistance.

If any of the "covered employees" (top paid employees) receive over a $1 million of remuneration or any 
large severance - even if it is under $1 million, the new excise tax on excess compensation for exempt 
organizations may apply. The time to be especially aware is in a year when an employee is leaving and/or 
has nonqualified deferred compensation that is vesting. 

In addition, tax-exempt organizations must make available for public inspection a copy of their annual 
returns for the preceding three years and exemption application, if applicable.  An organization generally 



must furnish filings to anyone who requests them in person or in writing.  An exempt organization may 
meet this requirement by posting all the documents on its website or at another organizations site as part 
of a database of similar materials.  Specific requirements must be met to meet this exception.   

A few final reminders relating to your tax return filings:

There are substantial penalties for failure to properly disclose and report foreign financial 
accounts and foreign activity.  Please make sure you have informed us of any foreign financial 
accounts or foreign activity so that we have the necessary information to complete any required 
disclosures or filings. 
Be sure to review the returns prior to signing as you have final responsibility for all information 
included in the returns.  Please contact us if you have any questions or concerns.
We recommend you keep a paper or electronic copy of your tax returns permanently.  Supporting 
documentation should be kept for a minimum of seven years based on IRS guidance. 

CLA exists to create opportunities – for our clients, our people, and our communities.  We value our 
relationship with you and thank you for your trust and confidence in allowing us to serve you.  If we can 
assist you in making strategic, informed decisions in areas of tax or beyond, please contact us as 
questions arise throughout the year. 

Sincerely,

CliftonLarsonAllen LLP 




























































































































































