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Forward
 The Student Handbook is a com-
prehensive collection of information 
about University governance, services 
and facilities, organizations, and poli-
cies that directly affect students. This 
handbook should serve as a source of 
necessary and useful information to 
help you understand your privileges, 
rights, and responsibilities pertaining 
to campus life. It is expected to con-
tribute significantly to the continued 
high level of cooperative and con-
structive relationships between you 
- the student - and the University. Such 
relationships will develop positive 
responsible leadership and citizenship, 
deepen loyalty, and promote high mor-
als. Specific information about aca-
demic programs and requirements can 
be found in the University Bulletin.

Notice
 The Student Handbook provides 
information about aspects of student 
and University life to students and the 
University community. Its content is 
accurate at the time of publication but 
is subject to change as deemed appro-
priate by Lincoln University in order 
to fulfill its role and mission or to 
accommodate circumstances beyond 
its control. Any such changes may be 
implemented without prior notice or 
obligation, and unless specified other-
wise, are effective when made.  
 This handbook is not to beregarded 
as a contract between the student and 
Lincoln University.
 Lincoln University complies with 
all local, state, and federal non-dis-
crimination laws and regulations in 
the provision of educational services.

Alma Mater
Dear Lincoln, Dear Lincoln,
To thee weʼll eʼer be true.
The golden hours we spent beneath
The dear old Orange and Blue,
Will live for eʼer in memory,
As guiding stars through life;
For thee, our Alma Mater dear,
We will rise in our might.
For we love evʼry inch of thy sacred
soil,
Evʼry tree on thy campus green;
And for thee with our might
We will ever toil
That thou mightiest be supreme.
Weʼll raise thy standard to the sky,
Midst glory and honor to fly.
And constant and true
We will live for thee anew,
Our dear old Orange and Blue.
Hail! Hail! Lincoln.

-By A. Dennee Bibb, `11
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Historical Overview
 Founded in 1854, Lincoln Univer-
sity is the oldest college in the United 
States to have as its original purpose 
the higher education of youth of Afri-
can descent. Lincoln was established 
under the auspices of the Presbytery of 
New Castle in 1853, as an institution 
to be called Ashmun Institute, for the 
scientific, classical and theological ed-
ucation of young Black males. Today, 
the University provides a superior ed-
ucation to people of all races. On April 
29, 1854, the new college received its 
charter from the Commonwealth of 
Pennsylvania.

 In 1866, Ashmun Institute became 
Lincoln University. The institutionʼs 
main objective was to provide a 
superior liberal arts education to all 
students. Caucasian students were also 
encouraged to enroll, and two grad 
ated in the first baccalaureate class of 
men in 1868.

 In 1972, Lincoln received state re-
lated status and became Lincoln Uni-
versity of the Commonwealth System 
of Higher Education. Today, Lincoln 
University is an internationally ori-
ented, state-related, four-year college 
of liberal arts. The University has a 
422-acre campus surrounded by the 
rolling farmlands and hills of south-
ern Chester County, Pennsylvania. 
Lincoln is located on Old U.S. Route 
1, approximately 45 miles south of 
Philadelphia, 25 miles west of Wilm-
ington, Delaware, and 55 miles north 
of Baltimore, Maryland.

 Those who enter Lincolnʼs histori-
cal halls will find themselves sharing 
a vast and rich heritage, ultimately 
culminating in a most rewarding and 
challenging future. Lincoln University 
offers a liberal arts and sciences-based 
undergraduate core curriculum and se-
lected professional and graduate pro-
grams in an environment marked by 
small classes, quality instruction and a 
demonstrated concern for each student 
as an individual. This experience will 
be greatly enhanced through an inter-
mingling of cultures, nationalities, and 
races.

Mascot: Lion
Colors: Orange and Blue
Motto: “If the son shall make you free, 
 ye shall be free indeed.”
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 At Lincoln you will learn that reciting William Shakespeare is important, but 
so to is reciting Langston Hughes. That Egypt, not Greece, is the origin of theo-
rems in Mathematics. That an appreciation of Blues and Jazz is as important as 
Operas and Sonatas, and that you must know about Scott Joplin in addition to 
Mozart.

 Likewise, you should be knowledgeable of the biographies of Roosevelt 
and John Kennedy, but you must also learn about Frederick Douglass, W.E.B. 
DuBois, Thurgood Marshall, Martin Luther King, Jr., and the countless other 
African Americans who have made important contributions to our community 
and to this nation.

 And we will reinforce the importance of having a sense of moral and ethi-
cal values in your lives and in the way you carry yourselves and interact with 
others. And you will come to appreciate the importance of community service 
-- reaching out to help others less fortunate and making a real difference in 
peopleʼs lives.

 At Lincoln, we tell our students that in addition to excellence in the class-
room, there is another side of the University experience that will shape their 
lifestyles and values. We remind them that some things are not for sale -- like 
core values of decency and hard work, integrity, a sense of right and wrong and 
treating others the way you want to be treated.

 You will learn that it is important to say “Thank You” and “Please” and to 
look the other person in the eye. That there is a “Law of The Harvest.” You do 
not plant cabbage when you want to grow corn. You do not put out okra when 
you want apples. There is a “Law of The Harvest.” You will gather only that 
which you have planted. You reap what you sow. “Without No Hassle, You Get 
No Tassel.”

 You are not a number at Lincoln. We care that you succeed and we will help 
you get through some of our complex procedures at the University. Sometimes, 
we may even call home to confer with parents when you are not doing as well 
as we both know you are capable.

 We are very happy that you have chosen to receive your higher education at 
Lincoln. The SAEM staff and I look forward to working with you throughout 
this school year and others to follow.

 In closing, to you and yours, “We wish blessings without number, and all 
great things without end.” (Karenga)
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Vision Statement
 Lincoln University is a premier Historically Black University that combines 
the best elements of a liberal arts and sciences-based undergraduate core cur-
riculum, and selected graduate programs to meet the needs of students living in 
a highly technological and global society.

The Mission Statement
 Lincoln University, the oldest Historically Black University, was founded in 
1854. With an international focus, it provides a quality education and prepares 
its undergraduate and graduate students, at its main campus and Urban Center, 
and through distance learning, to be leaders of the highest caliber. With a com-
mitment to promoting technological sophistication for its students in all aca-
demic programs, Lincoln University takes pride in excellent teaching, scholarly 
activity and inspired learning. To foster in students an appreciation for com-
petition and coexistence in the global marketplace, Lincoln University infuses 
its curricula with modules of instruction that require students to recognize an 
international community of people and to understand moral and ethical issues, 
human dimensions, and leadership challenges posed by technology. 

 Lincoln University offers a liberal arts and sciences-based undergraduate 
core curriculum and selected professional and graduate programs in an environ-
ment marked by small classes, quality instruction and a demonstrated concern 
for each student as an individual. Admissions opportunities in education and 
leadership development are offered to the descendants of those historically 
denied the liberation of learning and who have demonstrated a potential for 
academic success. Lincoln University fosters continuing relationships with its 
alumni and the employers of its graduates.

 Embracing the classic concept of a university, the faculty, students, adminis-
tration and trustees of Lincoln University recognize the primacy of the institu-
tionʼs three historic purposes: 1) to teach honestly, and without fear of censure, 
what humankind has painfully and persistently learned about the environment 
and people; 2) to preserve this knowledge for the future; and 3) to add to this 
store of knowledge. Lincoln University remains committed to its historical pur-
pose and to preserving its distinction as an intellectual and cultural resource for 
this region.
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Philosophy Statements
1. The studentʼs highest good is our paramount concern.

2. Maintenance of the tenets of historically black colleges and universities is a 
 cornerstone of the educational experience.

3. High expectations are the starting point for quality.

4. Stewardship of the academic, human, physical and fiscal resources is the co-
 operative responsibility of everyone.

5. Intellectual openness, inquiry and sharing of ideas are important when con
 sidering educational quality.

6. Instruction should be holistic - connecting subject matter to the world of 
 work - challenging students to utilize all levels of cognition.

7. Lincoln University is a place of high ethical, moral and academic standard.

8. Learning is an active, not passive, process.
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Goals
1.  The University will foster a “student-centered” approach to learning in the 

classroom and to University management and operations.
2.  The University faculty will develop new curricula that are driven by stu-

dent needs and tested by feedback from students, employers, professional 
associations and alumni.

3.  The University will provide an array of student-development programs to 
address the studentʼs physical, emotional, spiritual, and social develop-
ment, and will promote leadership skills and exposure to service opportu-
nities.

4.  The University will offer programs and curricula that prepare students to 
work and live in other cultures and to communicate in other languages.

5.  The University will continue to serve its traditional base of students, but 
will develop innovative educational programs and services in the Philadel-
phia area to meet the needs of nontraditional students.

6.  The University faculty will design and implement effective student assess-
ment methodologies to document mastery of skills and competencies in its 
undergraduate and graduate programs.

7.  The University will work to retain an excellent faculty and staff by provid-
ing competitive compensation, expanding professional development op-
portunities and building incentives for improved services.

8.  The University will upgrade and maintain its faculty/staff/student use and 
access to technology.

9.  The University will respond to the rising expectations that its infrastructure 
(e.g. classrooms, laboratories, technological resources, offices, housing, 
recreational space) will be constructed, maintained and improved.

10. The University will aggressively seek federal, state, alumni, corporate and 
foundation resources for the enhancement of existing programs and the 
development of new programs.

11. The University will exercise careful control and management of its operat-
ing and capital budget and practice cost containment strategies that im-
prove the effectiveness and efficiency of services.

12. The University will promote a management style conducive to positive hu-
man relations with students and employees of the University.

13. The University will implement an integrated system to collect, rapidly 
access and share appropriate institutional data and management informa-
tion among University units.
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Board of Trustees
 The Board of Trustees represents 
the corporate entity of the University. 
The functions of the Board of Trustees 
include adopting rules, regulations, 
and bylaws for the operation of the 
University and the governing of all as-
pects of student life, but not limited to 
standards of behavior and discipline.

University Administration
and Officers
 The Universityʼs administration 
and academic operations are exercised 
through the Office of the President. 
Four operational areas- Academic Af-
fairs, Student Affairs and Enrollment 
Management, Fiscal Affairs and De-
velopment and External Relations–as-
sist the Office of the President in run-
ning the business of the University.

Office of the President
 The supervision of the affairs of the 
University and the administrative and 
academic operations of the University 
are exercised through the Office of the 
President.

Academic Affairs
 Academic matters are delegated 
to the area of Academic Affairs and 
include such functions as educational 
planning and curriculum administra-
tion; faculty performance and teach-
ing effectiveness; registration and 
academic records; library; certification 
and recommendation of candidates for 
degrees.

Student Affairs and Enrollment 
Management
 All matters pertaining to student 
life and welfare are delegated to the 
area of Student Affairs. Functions of 
this division include planning and im-

plementing a comprehensive program 
of student development, including 
such resources as student recruitment 
and admissions, financial aid, new 
student orientation, counseling, test-
ing, residence life, student life and 
development, health care, religious 
life, career services, public safety and 
security, international programs and 
services, male minority health project, 
the womenʼs center and athletics.

Fiscal Affairs
 Matters regarding business and busi-
ness affairs are assigned to the area of 
Fiscal Affairs. Its functions include 
budget development and administra-
tion; accounting for and reporting funds 
received and expended; payroll admin-
istration; student accounts and billing.

Development and External
Relations
 The overall responsibility of the 
Division of Development and External 
Relations is to design and implement 
an aggressive program involving the 
identification, cultivation and solicita-
tion of contributed income; marketing 
the University via publications, print 
and electronic media; coordinating the 
University s̓ federal, state and commu-
nity relations efforts; and coordinating 
the University s̓ alumni relations, special 
events, and career services components.
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University Traditions and
Annual Events
Commencement Exercises
 Commencement Exercises are held 
the first Sunday in May at the close of 
the Spring semester. All persons re-
ceiving degrees are expected to attend 
these ceremonies.

Founderʼs Day
 Founderʼs Day is held in April and 
celebrates the founding of Ashmun 
Institute on April 29, 1854, later re-
named Lincoln University in 1866. 
This celebration gives the campus 
community and the alumni an oppor-
tunity to pay tribute to the founding of 
this great institution and honor distin-
guished alumni, rising stars and public 
servants.

Parents  ̓Day
 Parents  ̓Day is generally held in 
March of each year.

Homecoming
 Homecoming is a festive occasion, 
generally held in October, in which 
the entire campus becomes involved. 
It is a time when the loyal alumni of 
Lincoln University return to the Uni-
versity to renew old acquaintances 
and enjoy the festivities of the week. 
Among the major attractions are the 
coronation of Mr. and Ms. Lincoln 
University, the parade on campus, and 
many other activities.

Honors Convocation
 The Honors Convocation is held 
annually for both faculty and students. 
At this event, the University recog-
nizes those persons who have excelled 

in curricular and extracurricular activi-
ties.

Senior Class Banquet
 The Senior Class Banquet, gener-
ally held in April, is an event for 
graduating seniors which is hosted by 
Food Services.

All University Convocations
 Convocations, generally held on 
Wednesdays, are attended by students, 
faculty, and staff and are held at Lin-
coln University throughout the aca-
demic year and provide opportunities 
for communication and fellowship.

Open House
 Open House, generally held in 
October and March, gives interested 
students and parents the opportu-
nity to meet various members of the 
administration, faculty and staff. It 
also provides information on campus 
activities, student life, a complete tour 
of the campus, and an information 
fair that highlights all of the academic 
departments, divisions and programs. 
It is a full dayʼs program that empha-
sizes Lincoln Universityʼs quality 
programs in higher education and its 
positive environment that carries a 
rich tradition of history.
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Helpful Information
Admissions
 Director of Admissions, Cannon 
House, Ext. 3205

Alumni Affairs
 Director of Alumni Relations, 
Mathematics House, Ext. 3456.

Bookstore
 Lower Level of the Student Union 
Building, Ext. 3229.

Calendar
 Information to be included in the 
University Academic Planner; sched-
uling of activities, meetings, etc.; 
information on activities: Office of 
Student Life and Development, Stu-
dent Union Building, Room 211, Ext. 
3702.

Campus Security
 The Office of Public Safety and Se-
curity, Azikiwe-Nkrumah Hall, Exts. 
3211, 3212 or 1239.

Change of Address and Summer
Address
 Notify Registrar, Room 205 Lincoln 
Hall of any changes in vital informa-
tion, e.g., home address, telephone 
numbers, marital status, etc. Report 
your summer address to the Student 
Mail Room, Student Union Building, 
Ext. 3268.

Commuter Students
 Please contact the office of the Vice 
President for Student Affairs and En-
rollment Management in Room 302, 
Lincoln Hall.

Computer Laboratories
 Lincoln University has several com-
puter labs on campus. For information 
on laboratories, contact the Informa-

tion Technology Center in Room 285, 
Dickey Hall, Ext. 1064 or 3541.

Degree Requirements
 Registrarʼs Office, Room 205, Lin-
coln Hall, Ext. 3234.

Dining Services
 Director of Food Services (Sodexho 
Campus Services), Thurgood Marshall 
Living Learning Center, Ext. 3328.

Dropping or Adding a Course
 Registrarʼs Office, Room 206, 
Lincoln Hall, Ext. 1087, 3283, 1214. 
Note: You should contact your faculty 
advisor before dropping a course.

Financial Aid
 Information on scholarships, loans, 
college work-study programs, contact 
the Financial Aid Office, first floor 
Lincoln Hall, Ext. 3561.

Graduate and Professional School
 Information concerning graduate 
and professional school programs, 
college guides, entrance exam and 
requirements, fellowships and scholar-
ships; Contact the Director of  Career 
Services, Dickey Hall, Room 241, Ext. 
3102, 3526 or 3527.

Greek Affairs and Social Fellowships
 Including intake, the Pan- Hellenic 
Council and Community Service Pro-
grams. Contact the Office of Student 
Life and Development, Student Union 
Building, Room 210, Ext. 3702.
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Health Service
 Information regarding physical 
health and health insurance, contact 
the College Nurse, Cresson Hall, Ext. 
3331/3333.

 Student Housing
 For information concerning resi-
dence halls and building maintenance, 
contact Residence Life, Room 208, 
Lincoln Hall, Ext. 3226.

ID Cards
 New or replacement cards: Depart-
ment of Public Safety and Security, 
Azikiwe-Nkrumah Hall, Exts. 3211, 
3212 or 1239.

Insurance
 Student Health Insurance: Health 
Service (sports injuries/sports insur-
ance), Cresson Hall, Ext. 3331/3333. 
Personal Property/Fire Insurance: 
Residence Life Office, Lincoln Hall, 
Room 208, Ext. 3226. For personal 
health insurance coverage: contact the 
Vice President for Student Affairs and 
Enrollment Management, Ext. 3221 or 
3223.

International Programs and Service
 Immigration, International Admis-
sions, International Education pro-
grams: Office of International Student 
Services, Room 306, Lincoln Hall, 
Ext. 3785.

Lost and Found
 Report all “Lost and Found” items 
to the Office of Public Safety and Se-
curity, Room 103, Azikiwe-Nkrumah 
Hall, Ext. 3211. Mail Service Student 
Mail Room, Lower Level of the Stu-
dent Union Building, Ext. 3268.

Motor Vehicles
 Registration of vehicles: Public 
Safety and Security Office, Room 103, 
Azikiwe-Nkrumah Hall, Ext. 3211.

Parking Permit
 Public Safety and Security Office, 
Azikiwe-Nkrumah Hall, Exts. 3211, 
3212 or 1239.

Placement
 Summer, Work Abroad Programs 
and Post-Graduate employment: Di-
rector of Career Services, Room 241, 
Dickey Hall, Ext. 3102, 3526, 3527 
and the Office of International Ser-
vices Ext. 3784, 3785.

Radio Station
 WWLU (88.7 FM), Student Union 
Building, Ext. 1876 or 1877.

TV Station
 LUC-TV, channel 8, Student Union 
Building, Ext. 3537 or 3591.

Recreational Facilities
 Billiard tables, ping-pong tables, 
bowling, video games, and board 
games: Basement level of the Manuel 
Rivero Gymnasium, Ext. 3398/3399.

Registration Matters
 Registrar, Room 205, Lincoln Hall; 
also contact faculty advisors, and 
counselors.

Religious Life
 The University Chaplain, Mary 
Dodd Brown Memorial Chapel, Ext. 
3274.

Student Accounts
 Individual accounts with theUniver-
sity for tuition, room and board, fees: 
Bursarʼs Office, Vail Hall, Ext. 3410, 
3411.
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Student Life and Development
 Registration of social events and fa-
cility utilization, scheduling events on 
activities calendar, activity planning, 
activity scheduling policies, Univer-
sity Academic Planner distribution, 
and organizational activities: Office of 
Student Life and Development, Stu-
dent Union Building, Room 210, Ext. 
3702.

Student Employment
 On-Campus and Off-Campus 
through Federal Work Study (FWS) 
and Institutional Work Aid (IWA):
Finacial Aid Office, Room 101, 
Lincoln Hall.

Student Government Association
 All matters pertaining to student 
rights and privileges should be re-
ported to this office. Lower level of 
the Student Union Building, Ext. 
3216/3217/3323.

Testing
 Freshman Placement Exam, Senior 
Exit Exam ( MCAT), Career Assess-
ment and Evaluation, and Depression 
Screening: Director of Counseling and 
Career Services, Room 241, Dickey 
Hall, Ext. 3102, 3526, 3527.

Tours of the Campus
 Student guides for visiting students 
and groups arranged through the Ad-
missions Office, Room 310, Lincoln 
Hall, Ext. 3206.

Transcripts
 The Registrarʼs Office, Room 205, 
Lincoln Hall, Ext. 1087.

Traffic and Safety Regulations
 Office of Public Safety and Secu-
rity, Room 103, Azikiwe- Nkrumah 
Hall, Ext. 3211.

University Information
(Inclement Weather)
 When a snowfall causes the Uni-
versity to close, you will be notified 
via the Fox Philadelphia (channel 29), 
WGAL-TV 8 School Watch Program, 
KYW-TV 3-Radio 1060 and Lincoln 
University Emergency Hotline (610) 
998- 6099.

Withdrawal from the University
 Office of the Registrar, room 205, 
Lincoln Hall, Ext. 1087.





Lincoln University Student Handbook 17

General University
Information
Sexual and Other Unlawful
Harassment
 Lincoln University is committed to 
providing a work environment that is 
free from all forms of discrimination 
and conduct that can be considered 
harassing, coercive, or disruptive, 
including sexual harassment. Actions, 
words, jokes, or comments based on 
an individualʼs sex, race, color, na-
tional origin, age, religion, disability, 
or any other legally protected charac-
teristic will not be tolerated.

 Sexual harassment is defined as 
unwanted sexual advances, or visual, 
verbal, or physical conduct of a sexual 
nature. This definition includes many 
forms of offensive behavior and in-
cludes gender-based harassment of a 
person of the same sex as the harasser. 
The following is a partial list of ha-
rassment examples:

• Unwanted sexual advances.
• Offering employment benefits in ex-
change for sexual favors.

• Making or threatening reprisals 
after a negative response to sexual 
advances.

• Visual conduct that includes leering, 
making sexual gestures, or display-
ing of sexually suggestive objects or 
pictures, cartoons, or posters.

• Verbal conduct that includes making 
or using derogatory comments, epi-
thets, slurs, or jokes.

• Verbal sexual advances or proposi-
tions.

• Verbal abuse of a sexual nature, 
graphic verbal commentaries about 
an individualʼs body sexually de-
grading words used to describe an 
individual, or suggestive or obscene 
letters, notes, or invitations.

• Physical conduct that includes touch-
ing, assaulting, or impeding or 
blocking movements. Unwelcome 
sexual advances (either verbal or 
physical), requests for sexual favors, 
and other verbal or physical conduct 
of a sexual nature constitute sexual 
harassment when: (1) submission to 
such conduct is made either explic-
itly or implicitly a term or condition 
of employment; (2) submission or 
rejection of the conduct is used as a 
basis for making employment deci-
sions; or, (3) the conduct has the 
purpose or effect of interfering with 
work performance or creating an in-
timidating, hostile, or offensive work 
environment.

 If you experience or witness sexual 
harassment in the workplace, report 
it immediately to your supervisor. If 
the supervisor is unavailable or you 
believe it would be inappropriate to 
contact that person, you should imme-
diately contact the Office of Human 
Resources or any other member of 
management (Vice Presidents, Direc-
tors, Associate/Assistant Directors, or 
Supervisors). You can raise concerns 
and make reports without fear of repri-
sal or retaliation.
 All allegations of sexual harass-
ment will be quickly and discreetly 
investigated. To the extent possible, 
your confidentiality and that of any 
witnesses and the alleged harasser 
will be protected against unnecessary 
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disclosure. When the investigation is 
completed, you will be informed of 
the outcome of the investigation. 
 Any supervisor or manager who 
becomes aware of possible sexual 
or other unlawful harassment must 
immediately advise the Office of Hu-
man Resources or any member of 
management so it can be investigated 
in a timely and confidential manner. 
Anyone engaging in sexual or other 
unlawful harassment will be subject to 
disciplinary action, up to and includ-
ing termination of employment.
 This policy statement is meant to 
ensure that under no circumstances 
will Lincoln University tolerate any 
form of harassment-sexual or oth-
erwise. If you have any questions 
regarding this policy, you should ad-
dress them to your supervisor or the 
Office of Human Resources.
 Students experiencing sexual and 
other unlawful harassment from other 
students should contact the Dean of 
Students in Lincoln Hall, Room 305.

Sexual Assault Policy
Statement
 Lincoln University prohibits sexual 
assault by its students on its property 
or as part of its activities. Sexual As-
sault is defined as:
 Sexual Assault I:  Rape, forcible 
sodomy, forcible sexual penetration of 
another personʼs anal or genital open-
ing with any object. These acts must 
be committed either by force, threat, 
intimidation, or through the use of the 
victimʼs mental or physical incapacita-
tion, of which the accused was aware, 
or reasonably should have been aware. 
 Sexual Assault II:  The touching of 
an unwilling personʼs intimate parts 

(defined as genitalia, groin, breast, or 
buttocks, or clothing covering them) 
or forcing an unwilling person to 
touch anotherʼs intimate parts.  These 
acts must be committed either by 
force, threat, intimidation, or through 
the victimʼs mental or physical inca-
pacitation, of which the accused was 
aware, or reasonably should have been 
aware.
 This policy applies to all full-time 
and part-time students.  Students who 
violate this policy will be subject to 
appropriate disciplinary action which 
may include counseling, disciplinary 
probation, suspension, expulsion, and 
referral to the proper law enforcement 
authorities for prosecution.  The ac-
cuser and the accused are entitled to 
the same opportunities to have others 
present during a campus disciplinary 
proceeding and both the accuser and 
the accused shall be informed of the 
outcome of any campus disciplinary 
proceeding brought alleging a sexual 
assault.  All disciplinary appeals pres-
ently applicable to students will con-
tinue to be available  for violation of 
this policy.
 The purpose of this policy is to pro-
duce a campus environment that dis-
courages sexual assault.  The follow-
ing is information that is important for 
each student to read and understand 
regarding the legal penalties associ-
ated with sexual assault.

Sexual Assault:
What to do - How to Respond
 Lincoln University is a commu-
nity of trust whose very existence 
depends on strict adherence to stan-
dards of conduct set by its members.  
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Sexual assault is a serious violent 
crime.  When it occurs at the Univer-
sity, it is also a flagrant violation of 
the standards set forth in the Lincoln 
University Student Handbook.
 Anyone can be a victim of sexual 
assault.  One recent survey reported 
that one in every four women had 
been the victim of rape or attempted 
rape.  In another survey, one in two 
college women reported being the vic-
tim of some kind of sexual aggression. 
And it is estimated that 10% of all 
men will be sexually assaulted in their 
lifetime.
 Many sexual assaults involve ac-
quaintance rape which often occurs on 
college campuses.  When the assailant 
is an acquaintance, a survivor often 
has mixed feelings concerning both 
the incident and what to do about it.

 Besides feeling frightened, angry, 
hurt and ashamed, survivors can feel 
betrayed and even guilty for having 
“facilitated” the assault.  In some 
cases, they do not even acknowledge 
that they have been assaulted until 
well after the incident has occurred.
 Victims can also be unsure of how 
to deal with the assault — administra-
tively, legally, and otherwise — and 
can wonder what course, or courses, 
of action are available and appropriate 
for them.
 An unfortunate result is that many 
assault victims elect not to tell anyone 
about their ordeal, and decline to seek 
the help they need — on an emotional 
level and otherwise - to deal with the 
trauma they have suffered.

 The Division of Student Affairs 
and Enrollment Management encour-
ages all members of the University 
community to be aware of both the 
consequences of sexual assault and the 
options available to victims/survivors.  
It further urges survivors to seek help 
using any of the resources that follow.
 For more information, contact the 
Dean of Students & Campus Life at 
ext. 3329, the Womenʼs Center at ext. 
1332, or the Department of Public 
Safety at ext. 3211.

Overview
 The purpose of this material is to 
provide information and assistance 
to sexual assault victims and persons 
who may come into contact with a 
victim. Being forced into sexual ac-
tivity — even if it is a date, a steady 
relationship, or a casual acquaintance 
— is still sexual assault.  Nothing 
a person does, says, or wears gives 
anyone the right to commit an assault 
— sexually or otherwise.
 Making decisions and regaining 
control are important to the healing 
process after an assault.  The choice 
of how to proceed after the assault 
belongs solely to the victim.  The 
following are a number of factors to 
consider:

Getting Assistance
 The University encourages report-
ing all incidents of assault to the De-
partment of Public Safety at ext. 3211.  
On-campus sexual assault should also 
be reported as quickly as possible to 
the Womenʼs Center at ext. 1332.  The 
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best off-campus resource is the Crime 
Victims Center of Chester County at 
610.692.7273, or the police in the lo-
cal jurisdiction.
        Emotional trauma is severe after 
a sexual assault. The violation, loss 
of trust, and loss of control can have 
a serious long-term impact.  It is not 
unusual for a person to withdraw, feel 
guilty or distrustful.  However, there 
are many people who understand and 
know places where support is avail-
able while one is recovering.  The 
University Counseling Center is the 
best resource for all students.

Medical Attention
 Even if the student ultimately de-
cides not to report the assault to the 
police, it is still very important to seek 
medical attention immediately for 
possible internal injuries or sexually 
transmitted diseases.  Also, the col-
lection of medical evidence becomes 
critical in the event of prosecution.  
Therefore, it is important to seek med-
ical attention promptly and to refrain 
from:

1.   Taking a shower or washing any 
part of the body

2.   Douching
3.   Brushing teeth
4.   Drinking liquids
5.   Changing clothes or changing 
sheets before seeking medical help

 This will prevent the destruction of 
valuable evidence.
 At the Emergency Room, the doc-
tor will collect hair samples, semen 
samples, and other evidence, including 
clothing.  (A victim should bring a 

change of clothing to wear home.) The 
police will be contacted to take pos-
session of the samples until the victim 
makes a decision about whether or not 
to press charges.

Counseling
 Counseling is a very important step 
in helping someone who has been 
sexually assaulted regain control of 
his/her own life.  Sexual assault is an 
extremely traumatic experience that 
needs professional attention.  The 
University urges students involved in 
a sexual assault to meet with a coun-
selor.  Among other things, counselors 
can help victims decide what further 
steps should be taken following an as-
sault.  

Reporting to the Police
 If an assault occurs on University 
property, it should be reported to the 
Lincoln University Department of 
Public Safety at ext. 3211. Assaults 
which occur off-campus should be 
reported to the local police (911).
        The Lincoln University Depart-
ment of Public Safety  believe that 
a student who has been sexually as-
saulted deserves the right to a com-
plete professional investigation before 
making a decision about how to pro-
ceed with the case.  When the Campus 
Police are contacted, an officer will:

1.   Conduct a preliminary investiga
tion

2.   Complete necessary procedures to 
protect against loss of evidence

3.   Put victim in contact with the 
Women Against Rape

4.   Notify the Dean of Students &  
Campus Life                        



Lincoln University Student Handbook 21

 A follow-up investigation is con-
ducted and the results are discussed 
with the student along with rights and 
options.  A victimʼs identity is kept 
confidential.  Even if charges are not 
pursued, reporting the assault is a way 
to regain a sense of personal power 
and control by enabling the victim to 
do something about the crime com-
mitted.  Furthermore, information pro-
vided helps in the prevention of rape 
and the protection of other potential 
victims.  (Most rapists are repeat of-
fenders.)

Note to Friends, Faculty, and Staff
 If someone who has been sexually 
assaulted comes to you, encourage 
the person to report the incident, seek 
medical attention, and pursue counsel-
ing.  If the person will not report the 
assault, anyone can inform the Dean 
of Students & Campus Life and/or the 
Universityʼs Counseling Center that a 
sexual assault has occurred.

Support Resources
 Lincoln University students who are 
sexually assaulted have a number of 
resources available to them.

 Public Safety: ext. 3211
 Police Off-Campus: 911
 Crime Victims Center: 

610.692.7273
 This 24-hour hotline will put the 
victim in touch with a volunteer vic-
tim advocate for help.

Student Health Services: ext. 3331
 If the victim chooses not to have the 
examination, medical attention at the 

Student Health Services may be con-
sidered.

University Womenʼs Center: ext. 1332
 Within 72 hours after the assault, 
a rape protocol examination can be 
administered.  The police, a friend or 
relative should take the victim to the 
hospital.  It is important not to shower 
or change clothes before the examina-
tion.
 It should be stressed that seeking 
assistance in connection with a sexual 
assault — whether from the emergen-
cy room, the police, the Office of the 
Dean of Students & Campus Life, or 
anyone else — does not obligate vic-
tims to take further action.  However, 
students may be accountable to both 
criminal and civil authorities as well 
as to the University for acts that con-
stitute violations of law and of the 
Universityʼs Code of Student Conduct. 
Disciplinary action at the University 
normally will proceed during the 
pending criminal proceedings, and 
will not be subject to challenge on the 
ground that criminal charges involving 
the same incident have been dismissed 
or reduced.
 Even if the victim does not choose 
any of the above actions or remedies, 
there are other options for, and avail-
able assistance in, changing academic 
and living situations after an alleged 
sexual assault incident, if so requested 
by the victim and if such changes are 
reasonably available.

Lincoln University-Sponsored Edu-
cational Programming
 Lincoln University sponsors a 
number of educational and awareness 
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programs regarding sexual assault 
(including acquaintance rape) and 
violence in relationships.  Information 
sessions are provided by Department 
of Public Safety (ext. 3211); Uni-
versity Womenʼs Center (ext. 1332); 
Student Health Services (ext.3331).  
For more information, contact the in-
dividual departments.

University Policies, 
Procedures, and Information
Due Process
 A student accused of a serious of-
fense shall be notified in writing of 
the specific charge before the case is 
considered.  The student shall be noti-
fied in writing of the time and place of 
the consideration of the case, and shall 
have reasonable time and opportunity 
to prepare a defense and the right to 
be represented by a person of the stu-
dentʼs choice consistent with Univer-
sityʼs policies.  The student shall also 
have the opportunity to testify and to 
present witnesses and evidence.

Policy on Peaceful Assembly
 Lincoln University acknowledges 
the rights and privileges of students or 
groups of students to gather on Univer-
sity property for the purpose of peace-
ful assembly.  The University expects 
the rights and privileges of all persons 
to be respected at such gatherings.
 “Peaceful assembly” is defined as 
any purposeful gathering on campus, 
in or outside a University building 
or facility, by one or more persons 
whose conduct is peaceful and is in 
accordance with the University rules, 
practice, and law.  Peaceful assembly 
includes meetings, speeches, debates, 
demonstrations, marches, vigils, sit-
ins, rallies, protests, and similar meet-
ings or gatherings that do not threaten 

or violate policies and rules; interfere 
with the conduct of University busi-
ness, regular schedules, or events; 
infringe on the rights of others; endan-
ger the health and safety of others; or 
damage or destroy property.
 The University requires that persons 
engaged in such assemblies on cam-
pus conduct themselves in a manner 
that will not impair the health or safety 
of any individual, disrupt the normal 
conduct of University affairs, or dam-
age and destroy property.  Any act by 
student demonstrators that interferes 
with the rights of others, disrupts or 
impairs the normal functioning of 
the University, damages or destroys 
property, or impairs health or safety is 
grounds for suspension or dismissal 
from the University.
 Persons planning or initiating such 
assemblies to be conducted on the 
University campus are requested to 
identify their groups and to state their 
purposes in advance to the appropriate 
University personnel through the Of-
fice of Student Affairs.  Areas may be 
reserved, if available, for the 
accommodation of such assemblies.  
Arrangements for any assembly which 
involve the use of University build-
ings not available for general use must 
be made with the appropriate person.  
The organization sponsoring a speaker 
or conducting an assembly assumes 
the responsibility for maintaining 
the Universityʼs policies on peace-
ful assembly and student freedom of 
expression. 
 Staff assistance is available in the 
planning of such events in ways to 
eliminate or minimize the possibility 
of disruption.  The LINCOLN Univer-
sity Department of Public Safety may 
be required to assure that the rights of 
all concerned are protected.
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 Demonstrations are prohibited in 
classrooms during hours they are 
scheduled for use, or at any locality 
when conducted in a manner which in-
terferes with the educational function 
of the University.  Demonstrations 
are further prohibited in any special 
use facility. Demonstrators refusing to 
vacate such premises when directed 
by the instructor in charge or by au-
thorized staff are subject to immediate 
disciplinary action and arrest under 
applicable City and State laws.

Disorderly Conduct
 Physical assault, including sexual 
assault, is prohibited.  Intentional ha-
rassment of another person shall not 
be tolerated.  Harassment includes, but 
is not limited to, threatening, intimi-
dating, verbally abusing, impeding, 
telephoning, following or persistently 
bothering or annoying.  
Harassment may represent, but is not 
limited to, acts based on gender, race, 
religion, national origin, handicap or 
sexual orientation.
 All students shall comply with the 
directions of University officials or 
authorized agents acting in the perfor-
mance of their duties.
 Any transferring(lending/selling) of 
student registration materials or stu-
dent identification card is prohibited.
 Malicious destruction, unwarranted 
damage or misuse of University prop-
erty, items rented, leased or placed on 
the campus at the request of the insti-
tution, or items belonging to students, 
faculty, staff, guests of the University 
or student groups is prohibited.
 Unauthorized possession of library 
books, or items placed in the library or 
defacement of library books and mate-
rials is prohibited.

Use of University Facilities
1.  Scheduling of events and activities 

is done on a first come/first served 
basis based upon the Master Cal-
ender held by the Office of Stu-
dent Life & Development.  Event 
planning forms may be obtained 
from the Office of Student Life & 
Development located in the Student 
Union Building.  Reservations for 
food service should be made with 
the Universityʼs contracted food 
service vendor.

2. Food will not be permitted in the 
lounges or study rooms.

3. Groups reserving space in Universi-
ty facilities shall be responsible for 
the behavior of their members and 
guests.

4. Individuals or groups shall be re-
sponsible for any negligent dam-
age of any University property and 
damages shall be charged to the in-
dividuals or groups using a facility 
at the time damages occur.

5. The University will not be responsi-
ble for any articles lost in its facili-
ties.

6. No student organization, group, or 
student shall remain in a facility 
after it is officially closed without 
the permission from a University 
official and without notice to the 
Department of Public Safety.

Use of Institutional Name
 No student or organization may 
make use of the institutional name of 
the University for the purpose of so-
licitation unless permission is obtained 
in writing from the Office of Student 
Life & Development.
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Solicitation on Campus
 Solicitation on University property 
is generally prohibited.  Individual 
students and organizations recognized 
by the University must comply with 
the regulations governing solicitation 
as provided herein and with the ap-
proval of the Office of Student Life 
Development.

Distribution of Literature
 The encouragement of freedom of 
speech and expression is highly valued 
by the University.  Distribution of non-
commercial literature, pamphlets or 
leaflets on campus, or within buildings 
located on University-owned property, 
however, is restricted as follows:
 1. Distribution of literature in Uni-

versity-owned buildings by 
individual students or by organi-
zations recognized by the Uni-
versity may occur only with prior 
written permission.  A request for 
the required advance permission 
should be submitted.

 2. In no case may any distribution 
include materials which are libel-
ous, obscene, or violate or en-
courage the violation of federal, 
state or local laws.

Advertising
 1. Regulations relating to posting of 
materials on campus shall apply to all 
students and organizations.
 2. General Regulations:
  a. All publicity must reflect good  

taste and cannot be misleading 
in purpose or content.  While 
the names of  commercial 
sponsoring groups or brand 
names may appear on organi-

zational advertising, they must 
be of secondary importance 
and not the main theme of the 
advertisement.  When spon-
sors are used, approval must 
be obtained from the Office of 
Student Life & Development.

  b. Publicity encouraging the di-
rect consumption of alcohol is 
prohibited.

  c. Signs and other publicity may 
be placed only on bulletin 
boards. They may not be at-
tached to interior walls, doors, 
overhangs, exterior walls, 
fences, utility poles, waste 
receptacles, signs, signposts, 
trees, or shrubbery.

   A. The posting of materials 
in the Residence Hall is 
permitted only with the 
advance approval of the Of-
fice of Residence Life or the 
Residence Hall Director at 
the time, place, and manner 
they designate.

   B. All materials must clearly 
identify the organization or 
person posting the advertise-
ment.

   C. All materials must be re-
moved within 24 hours fol-
lowing the event advertised.

   D. Failure to meet these speci
fications will result in the 
removal of all materials and 
possible disciplinary action.

 3. Approval for the posting of 
advertisements by students and/
or organizations must be obtained 
from the Office of Student Life & 
Development.



Lincoln University Student Handbook 25

Use of Amplifying Equipment
 Any use of amplifying equipment, 
including sound trucks, on Univer-
sity-owned property requires the prior 
approval of the Dean of Students & 
Campus Life.

Student Identification Cards
 The University issues an identifica-
tion card (ID card) to each student 
upon initial registration.  The card in-
cludes a photograph, student identifi-
cation number, signature, and the cer-
tification that the student is enrolled in 
the University.  The card remains the 
property of the University and must 
be surrendered when the student with-
draws.  The card must be surrendered 
only for identification purposes upon 
the request of an official of the Uni-
versity.
 1.  Issuance: All students are issued 

ID cards upon financial enroll-
ment in the University. Readmit-
ted students should not have 
another ID card made if he/she 
retained possession of the origi-
nal issue.

 2. Validation:  The ID card is vali-
dated each semester and summer 
session.

 3. Usage:  A currently validated ID 
card is required for borrowing 
books from the Library, admis-
sion to athletic events, cashing 
personal checks, selling text-
books, social and cultural activi-
ties, and such other purposes that 
may be authorized.  The card 
should be kept in the studentʼs 
possession at all times.

 4. Fraudulent Usage:  Fraudulent 

use of the ID card will result in 
disciplinary action.  The card is 
issued to the individual student 
and must not be loaned to another 
person for any reason.  ID cards 
loaned to parents, friends, or 
others enabling them to gain ad-
mission to events sponsored  
by the University will result in the 
confiscation of the card and the 
owner being denied further use of 
the card except in academic mat-
ters.

 5. Lost, Stolen, Damaged, Change 
in Data:  A student whose ID card 
has been lost, stolen, damaged, or 
who needs to have data changed 
may make application in the Of-
fice of Student Accounts.  Lost or 
stolen cards must be turned into 
the  Department of Public Safety 
and/or the Dean of Students and 
Campus Life.  In order for a new 
card to be issued, the incorrect 
ID must be presented and voided.  
There is a $25.00 replacement 
charge for lost cards.

Policy Concerning Pregnant Stu-
dents Residing in the Residence Halls
 Resident students who become 
pregnant should notify the Dean of 
Students & Campus Life and Depart-
ment of Residence Life within her first 
trimester.  The student should be per-
mitted on-campus housing privileges 
until the end of her second trimester, 
provided she provides the VP/Dean 
with the following information:
 1. A statement from the studentʼs 

attending physician indicating 
the estimated date of birth of the 
child.
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 2. A statement from the studentʼs 
attending physician attesting 
to the health of the mother and 
fetus.

 3. A statement from the attending 
physician indicating that neither 
the health of the mother nor the 
fetus will be jeopardized by par-
ticipation in normal University 
activities.

 4. A notarized waiver releasing 
Lincoln University from any 
responsibility or liability for the 
health of the mother, fetus, or the 
outcome of the pregnancy.

 This medical information submitted 
to the Dean of Students & Campus 
Life will be shared with and main-
tained by the Lincoln University Stu-
dent Health Center; however, prenatal 
care will not be provided by the insti-
tution.
 Further, the pregnant student will be 
required to obtain adequate prenatal 
care from a local attending physician 
and inform the Dean of Student & 
Campus Life of that physicianʼs name 
and location.
 Under no circumstances will a stu-
dent be permitted to reside in the resi-
dence hall with said studentʼs child.
 Lincoln University assumes no re-
sponsibility or liability for the health 
of the mother, fetus, or the outcome of 
the pregnancy.

Policy on Smoking in Residence Halls
 Lincoln University holds a com-
mitment to a wholesomeness of life, 
underscored and supported by the 
Universityʼs unique environment, poli-

cies and practices. Lincoln University 
has therefore joined hundreds of simi-
lar institutions around the nation in a 
concern about the harmful effects of 
the use of tobacco products by those in 
its campus community.
 Tobacco use has clearly been estab-
lished as a preventable cause of many 
kinds of illness.  Current research 
indicates that tobacco smoke exposure 
in confined areas may be a health 
hazard to non-smokers. Smoke from 
cigarettes, cigars and pipes can be 
an irritant to many non-smokers and 
can aggravate allergic conditions.  In 
sufficient concentration, secondhand 
smoke may be harmful to those with 
chronic heart or lung disease.
 Though affecting primarily the user, 
smokeless tobacco is also recognized 
as potentially harmful, and the policy 
outlined in this statement shall be 
interpreted as meaning that the use of 
smokeless tobacco products will be 
prohibited in the same areas as is to-
bacco smoking.        
 Effective the Fall Semester of the 
1992-93 academic year, no smoking 
will be allowed in any residential hall 
at Lincoln University by students, fac-
ulty or staff.  
 This policy is being adopted out 
of consideration for the safety and 
well-being of the entire University 
community and out of a concern for 
the maintenance of sanitary conditions 
in the Universityʼs buildings and other 
facilities.  The success of this policy 
depends on the thoughtfulness, con-
sideration and cooperation of smokers 
and non-smokers.
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 The Residence Life Staff works to 
ensure that this environment and these 
conditions exist.  A complete descrip-
tion of Residence Lifeʼs community 
standards, policies and procedures 
can be found in the Studentʼs Guide to 
Residential Living.
 Residents are expected to adhere to 
policies, procedures, and guidelines 
found in the following aids: (1)  Stu-
dent Housing Contract, (2)  Student 
Handbook, and (3) Studentʼs Guide to 
Residential Living.

Disciplinary Matters
 Minor infractions of University 
policies, regulations and guidelines 
that govern residence life (student 
housing) will be handled by the Resi-
dence Life Counselor, Resident Hall 
Coordinator, and\or the Director of 
Residence Life.  Major infractions, as 
well as repeated minor infractions, 
will be handled by the Dean of Stu-
dents & Campus Life as outlined in the 
University s̓ Code of Student Conduct.

Anti-Harassment Policy
 Lincoln University is committed to 
maintaining an environment free of 
all forms of discrimination, including 
harassment. In addition to its prohibi-
tion of sexual harassment, Lincoln 
University prohibits all behavior that 
creates a hostile or intimidating atmo-
sphere because of oneʼs sex, sexual 
orientation, race, color, creed, religion, 
age, national, or ethnic origin, veteran 
status, non-job related disability or 
any other protected classification.

 If you believe that you have been 
discriminated against or harassed, you 
must notify your supervisor and the 
Office of Human Resources immedi-
ately. If you are unable to contact your
supervisor or you believe it would be 
inappropriate to contact that person, 
you should immediately contact the 
Office of Human Resources or any 
other member of management (Vice 
Presidents, Directors, Associate/Assis-
tant Directors, or Supervisors).
 All complaints of harassment 
will be promptly and thoroughly in-
vestigated. Remedial action will be 
taken when a complaint is found to 
be meritorious. Employees who have 
participated in, caused or encouraged 
harassment will be subject to disc-
plinary action, up to and including 
termination.
 Lincoln University will not retali-
ate or otherwise discriminate against 
any employee who reports an incident 
of harassment or is involved in the 
investigation of sexual harassment or 
harassment complaint. All employees, 
regardless of your date of hire, are 
required to sign an acknowledgement 
form, stating that you have read and
understand the above-mentioned poli-
cies. Students experiencing harass-
ment from other students should con-
tact the Dean of Students in Lincoln 
Hall, Room 305.
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Family Educational Rights 
and Privacy Act (FERPA)

 The Family Educational Rights and 
Privacy Act of 1974, as amended (the 
“Act”) is a federal law which requires 
that: (a) a written institutional policy 
must be established and (b) a state-
ment of adopted procedures covering 
the privacy rights of students must be 
made available.  Lincoln University 
shall maintain the confidentiality of 
Education Records in accordance with 
the provisions of the Act and shall ac-
cord all the rights under the Act to eli-
gible students who are, or have been, 
in attendance at the University.

Persons Protected
 The rights of privacy provided 
herein are accorded to all students 
who are, or have been, in attendance 
at the University. The rights do not ex-
tend to persons who have never been 
admitted to the University.  A student 
who has been in attendance at one 
component of the University does not 
acquire rights with respect to another 
component of the University to which 
the student has not been admitted.  A 
“component” is an organizational 
unit that has separately administered 
admissions and matriculation policies 
and separately maintains and adminis-
ters Education Records.

Rights of Inspection
 The Act provides students with the 
right to inspect and review informa-
tion contained in their Education 
Records, to challenge the contents of 
those records which they consider to 
be inaccurate, misleading, or other-

wise in violation of their privacy or 
other rights, to have a hearing if the 
outcome of the challenge is unsatisfac-
tory, and to submit explanatory state-
ments for inclusion in their records 
if the decision of a hearing officer or 
panel is unacceptable.  The Office of 
the Registrar at Lincoln University 
has been assigned the responsibility to 
coordinate the inspection and review 
procedures for Education Records.

Education Records: Definition
 The term “Education Records” 
encompasses all recorded informa-
tion, regardless of medium, which is 
directly related to a student and which 
is maintained by the University.  Edu-
cation Records include, but are not 
limited to, admissions, personal, aca-
demic, disciplinary, certain personnel, 
financial aid, cooperative education 
and placement records.  Education Re-
cords do not include the following:

 1. Records of instructional, super
visory, and administrative per-
sonnel, and ancillary educational 
personnel which are in the sole 
possession of the maker and are 
not accessible or revealed to any 
other individual except a substi-
tute who may temporarily per-
form the duties of the maker.

 2. Records of a law enforcement 
unit of the University which 
are maintained separate 
from Education Records, are 
maintained solely for law 
enforcement purposes, and are 
not disclosed to individuals other 
than law enforcement officers of 
the same jurisdiction, provided 
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that Education Records of the 
University may not be disclosed 
to the law enforcement unit.

 3. Records relating to individuals 
who are employed by the Uni-
versity which are made and 
maintained in the normal course 
of business relate exclusively to 
individuals in their capacity as 
employees and are not available 
for another purpose. NOTE: 
EMPLOYMENT RECORDS 
OF PERSONS WHO ARE 
EMPLOYED SOLELY AS A 
CONSEQUENCE OF COL-
LEGE ATTENDANCE, E.G. 
TEACHING/GRADUATE AS-
SISTANTS, WORK-STUDY 
STUDENTS, AND  STUDENT 
INTERNS ARE EDUCATION 
RECORDS.

 4. Records created and maintained 
by a physician, psychiatrist, psy-
chologist, or other recognized 
professional or paraprofessional 
acting or assisting in a profes-
sional capacity, such as student 
health records, to be used solely 
in connection with the provision 
of treatment to the student  
and not disclosed to anyone other 
than for treatment purposes, 
provided that records may be dis-
closed to a physician or profes-
sional of the students  ̓choice.

  NOTE: TREATMENT IN 
THIS CONTEXT DOES 
NOT INCLUDE REMEDIAL 
EDUCATION ACTIVITIES 
OR OTHER ACTIVITIES 
WHICH ARE PART OF 
THE PROGRAM OF 

INSTRUCTION AT THE 
UNIVERSITY.

 5. Records of an institution which 
contain only information relating 
to a person after that person is no 
longer a student at the institution; 
e.g., accomplishments of alumni.

Request for Review
 Students who desire to review their 
Education Records must present a 
written request to the Registrar, list-
ing the item or items to be reviewed.  
Only those Education Records subject 
to inspection under this policy will 
be available for review. The items 
requested which are subject to review 
shall be made available for review no 
later than 45 calendar days following 
receipt of a written request.  Students 
have the right to a copy of an Educa-
tion Record which is subject to review 
when failure to provide a copy of the 
Record would effectively prevent the 
student from inspecting and reviewing 
the Education Record as determined in 
the reasonable discretion of the Uni-
versity.  A copy of an Education Re-
cord otherwise subject to review may   
be refused if a “hold” for non-payment 
of financial obligations exists.  Copies 
shall be made at the studentʼs expense.  
The fee for making copies of an Edu-
cation Record is ten cents ($.10) per 
page and must be paid at the time cop-
ies are requested.

Limitations on Student Rights
 There are some limitations on the 
rights of students to inspect Education 
Records.  Students shall have no right 
of inspection or review of:
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 1. Financial information submitted 
by their parents.

2. Confidential letters and/or rec-
ommendations placed in the 
studentʼs file prior to January 1, 
1975, if such documents were 
intended to be confidential and 
are used only for the purpose(s) 
for which they were specifically 
intended.

3. Confidential letters and/or rec-
ommendations placed in the 
studentʼs file prior  to January 
1, 1975, associated with admis-
sions, employment, or job place-
ment or the receipt  of an honor 
or honorary recognition if the 
student has voluntarily waived 
his/her right to inspect the confi-
dential letters and/or recommen-
dations in writing. 

4. Education Records containing 
information about more than 
one student. In such a case, the 
University will permit access 
only to that part of the Education 
Record pertaining to the inquir-
ing student.

Waiver of Student Rights
 A student may waive any or all of 
his/her rights under this Policy.  The 
University does not require waivers 
and no institutional service or benefit 
shall be denied a student who fails to 
supply a waiver.  All waivers must be 
in writing and signed by the student. 
A student may waive his/her rights to 
inspect and review either individual 
documents (e.g., a letter of recom-
mendation) or classes of documents 
(e.g., an admissions file).  The items 
or documents to which a student has 
waived his/her right of access shall be 

used only for the purpose for which 
they were collected.  If used for other 
purposes, the waiver shall be void and 
the documents may be inspected by 
the student.  A student may revoke a 
waiver in writing, but by revoking it 
the student does not regain the right 
to inspect and review documents col-
lected while the waiver was validly in 
force.

Consent Provisions
 No person outside of the University 
shall have access to, nor shall the Uni-
versity disclose any personally iden-
tifiable information from a studentʼs 
Education Records without the written 
consent of the student.  The consent 
must specify the Education Records 
to be disclosed, the purpose of the dis-
closure, the party or class of parties to 
whom disclosure may be made,  and 
must be signed and dated by the stu-
dent.  A copy of the Education Record 
disclosed or to be disclosed shall be 
provided to the student upon request.
 There are exceptions to this consent 
requirement.  The University reserves 
the right, as permitted by law, to disclose 
Education Records or components 
thereof without written consent to:

1. “School officials” who have a 
“legitimate educational interest.”  
“School officials” shall mean 
any person who is a trustee, 
officer, agent or employee of 
the University. “Legitimate 
educational interest” shall 
mean any authorized interest or 
activity undertaken in the name 
of the University for which 
access to an Education Record 
is necessary or appropriate to 
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the proper performance of the 
undertaking.  It shall include 
without limitation, access by a 
studentʼs instructor, department 
or division head, dean, the chief 
academic and student affairs 
administrator, the President, 
a trustee, the custodian of the 
University records, the alumni 
administrator, legal counsel, 
the financial aid administrator, 
administrators charged with 
maintaining Education Records, 
faculty, the staff and subordinates 
of the foregoing, and other  
authorized by the President, to 
the extent the foregoing persons 
are acting within the course and 
scope of their employment or  
authority.

 2. Officials of other educational 
agencies or institutions in which 
a student seeks to enroll.

 3. Officials of other educational 
agencies or institutions in which 
the student is currently enrolled.

 4. Persons or organizations provid-
ing student financial aid in order 
to determine the amount, eligibil-
ity, conditions of award, and to 
enforce the terms of the award.

 5. Accrediting organizations carry-
ing out their accrediting func-
tions.

 6. Authorized representatives of the 
Comptroller General of the Unit-
ed States, the Secretary of the 
U.S. Department of Education, 
and state or local educational 
authorities only if the information 
is necessary for audit and evalu-
ation of federal, state, or locally 
supported programs and only if  
such agencies or authorities have 
a policy for protecting informa-
tion received from redisclosure 
and for destroying such informa-

tion when it is no longer needed 
for such purposes (unless access 
is authorized by federal law or 
student consent).

 7. State or local officials to whom 
disclosure is required by state 
statute adopted prior to Novem-
ber 19, 1974.

 8. Organizations conducting studies 
for or on behalf of, educational 
agencies or institutions to de-
velop, validate, and administer 
predictive tests, to administer stu-
dent aid programs, or to improve 
instruction, so long as there is no 
further external disclosure of per-
sonally identifiable information 
and the information is destroyed 
when no longer necessary for the 
project.

 9. Parents of a “dependent student” 
where the studentʼs status as a 
dependent as defined in Section 
152 of the Internal Revenue Code 
of 1954, as amended, has been 
established to the satisfaction of 
the University.

 10. Persons in order to comply with 
a judicial order or a lawfully 
issued subpoena provided a rea-
sonable effort is made to notify 
the student in advance of compli-
ance.

 11. Appropriate persons in a health 
or safety emergency if the infor-
mation is necessary to protect the 
health or safety of  the student or 
other individuals.

 12. An alleged victim of any crime 
of violence (as that term is de-
fined in Section 16 of Title 18, 
United States Code) but only the 
results of any disciplinary pro-
ceeding conducted by the Univer-
sity against the alleged perpetra-
tor of such crime with respect to 
such crime.
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 With respect to Items 2 and 3 
above, the student shall be entitled to 
receive a copy of any disclosed Edu-
cation Record upon request.

Institutional Record of Disclosure
 The University shall keep a writ-
ten record of all Education Record 
disclosures and the student shall have 
the right to inspect such record.  The 
record shall include the names of par-
ties or agencies to whom disclosure 
is made, the legitimate reason for the 
disclosure, and the date of the disclo-
sure.  No record of disclosure shall be 
required for those disclosures made to 
a student for his/her own use, disclo-
sures made with the written consent of 
a student, disclosures made to a Uni-
versity “official” with a “legitimate 
educational interest,” disclosures of 
“Directory Information,” or for disclo-
sures to persons or parties identified in 
the section entitled, “Consent Provi-
sions,” Item 6, for purposes of audit-
ing the Universityʼs record keeping 
practices.

Redisclosure of Student Records
 Any disclosure of Education Re-
cords authorized under this Policy 
(whether with or without student con-
sent) shall be made on the conditions 
that the recipient shall not redisclose 
the Education Records without con-
sent or authorization as required here-
in, and shall not permit or condone 
any unauthorized use.
 Authorization for re-disclosure, 
without consent, for purposes and to 
persons and parties permitted by law, 
may be given to a person or party des-
ignated in the section titled “Consent 

Provisions” above, provided such au-
thorization includes a record of:
 1. The name of the person or party 
to whom redisclosures can be made; 
and
 2. The legitimate interests which 
the additional person or party has for 
receiving the information and the pur-
poses for which it may be used.
 Such redisclosure must be on the 
conditions set forth in the first para-
graph of this section.

Directory Information
 In its discretion, the University may 
disclose, publish, or provide Direc-
tory Information concerning a student 
without consent or a record of dis-
closure.  Directory Information shall 
include:  a studentʼs name, address, 
telephone number, date and place 
of birth, major field of study, dates 
of attendance, degrees and awards 
received, the most recent previous 
educational agency or institution at-
tended by the student, participation 
in officially recognized activities and 
sports, weight and height of members 
of athletic teams, and other similar 
information. Students may withhold 
Directory Information by notifying the 
official in writing within 10 calendar 
days after the first scheduled day of 
class of the fall term of such election.  
All written requests for nondisclosure 
will be honored by the University for 
only one (1) academic year; therefore, 
authorization to withhold Directory 
Information must be filed annually.  
(Alumni may request nondisclosure 
of Directory Information concerning 
them at any time. Such request will be 
honored continuously).
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Challenge of Contents of Education 
Records
 Any student who believes that 
his/her Education Records contain 
information that is inaccurate or mis-
leading or is otherwise in violation 
of his/her privacy or other rights may 
discuss his/her concerns informally 
with the Registrar. If the decision of 
the official is in agreement with the 
studentʼs request, the appropriate Edu-
cation Records shall be amended and 
the student shall be notified in writing 
of the amendment.   If the decision is 
not in agreement, the student shall be 
notified within ten (10) calendar days 
that the Education Records will not 
be amended and the student shall be 
notified by the officer or official of the 
studentʼs right to a hearing.
 Student requests for a formal hear-
ing must be made in writing within 
fifteen (15) calendar days after receipt 
of the notice from the official.  Within 
ten (10) calendar days after receipt of 
the written request, the official shall 
notify the student of the date, time and 
place of the hearing which shall not 
be held sooner than ten (10) calendar 
days after issuance of said notice.
 The student shall be afforded a full 
and fair opportunity to present evi-
dence relevant to the issue(s) raised. 
If the student desires, he/she may be 
assisted or represented at the hearing 
which shall not be held sooner than 
ten (10) calendar days after issuance 
of said notice.
 The hearing shall be conducted by a 
person (or persons) designated by the 
President who does not have a direct 
interest in the outcome of the hearing.  

The decision of the hearing officer 
or panel shall be final, shall be based 
solely on the evidence presented at the 
hearing, and shall be in writing, sum-
marizing the evidence and stating the 
findings of fact and conclusions which 
support the decision.  The written 
report shall be mailed to the student 
and any concerned party no later than 
thirty (30) calendar days after the date 
of the hearing.
 If the hearing officer or panel de-
termines that the Education Records 
at issue are inaccurate, misleading or 
otherwise in violation of the privacy 
or other rights of the student, the Edu-
cation Records shall be amended in 
accordance with the decision and the 
student shall be so informed in writ-
ing.
 If the hearing officer or panel de-
termines that the Education Records 
at issue are not inaccurate, mislead-
ing or otherwise in violation of the 
privacy or other rights of the student, 
the student may place in the Education 
Records a statement commenting on 
the information in the Education Re-
cords, or a statement setting forth any 
reasons for disagreeing with the deci-
sion of the hearing officer or panel.  
The statement shall be placed in the 
Education Records and shall be main-
tained as part of them so long as they 
are maintained and shall be disclosed 
whenever they are disclosed.
 NOTE:  RIGHTS OF CHAL-
LENGE CANNOT BE USED TO 
QUESTION SUBSTANTIVE EDU-
CATIONAL JUDGMENTS WHICH 
ARE CORRECTLY RECORDED 
(E.G., COURSE GRADES WITH 
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WHICH THE STUDENT DIS-
AGREES).
        A student who believes that 
the determination made concerning 
his/her challenge was unfair or not in 
keeping with the provisions of this 
Policy or the Act, may request in writ-
ing assistance from the President of 
the University to aid him/her in filing 
a complaint with:
  The Family Compliance Office
  U.S. Department of Education
  400 Maryland Avenue SW
  Washington, D.C.  20202-4605

Destruction of Records
 Once a student has requested access 
to his/her Education Records, such 
Records shall not be destroyed until 
inspection and review have been pro-
vided or, if denied, until all complaint 
proceedings have been completed.  
Subject to the foregoing condition, the 
obligation to maintain student state-
ments of clarification exists only so 
long as the underlying Education 
Records are maintained.  Subject to 
other applicable laws, policies or regu-
lations, the University reserves the 
right to dispose of Education Records 
when it deems appropriate.

Change of Information
 It is the studentʼs responsibility to 
provide the Registrarʼs Office with 
current information concerning local 
and permanent mailing addresses and 
telephone numbers.   Any changes of 
information during the academic year 
must be provided to the Registrarʼs 
Office immediately to ensure receipt 
of all official University correspon-
dence.

Smoking Policy
 In keeping with Lincoln Universi-
tyʼs long-standing policy to promote 
and protect the safety of our students, 
faculty and staff, smoking is prohib-
ited in all University-owned buildings. 
This policy also applies to contrac-
tors and visitors. Any exception to 
this policy shall be designated by the 
Universityʼs Administration. 

DRUG-FREE CAMPUS INFOR-
MATION: LINCOLN UNIVER-
SITY DRUG PREVENTION PRO-
GRAM

Policy Statement
 The Drug-Free Schools and Com-
munities Act of 1989 requires Lincoln 
University as an institution of higher 
education receiving federal funds to 
certify to the Secretary of Education 
that it has adopted and implemented 
an anti-drug and alcohol abuse pro-
gram for its students and employees.  
Accordingly, the University adopts the 
following policy:
 Lincoln University does not permit 
or condone the illicit or unauthorized 
possession, use, consumption, sale, 
or distribution of illegal drugs and/or 
alcohol by its students and employ-
ees on its property or as part of its 
activities.  This policy applies to all 
full-time and part-time students; and 
all full-time and part-time permanent 
and temporary employees, including 
faculty, administration, all exempt and 
non-exempt staff, and any student em-
ployees and interns.
 Students who violate this policy 
will be subject to appropriate disci-
plinary action consistent with local, 
state, and federal laws, and University 
policies and procedures which may 
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include counseling, a reprimand and 
warning, disciplinary probation, sus-
pension, expulsion, and referral to the 
proper law enforcement authorities for 
prosecution.  Employees who violate 
this policy will be subject to appropri-
ate disciplinary action consistent with 
local, state, and federal laws which 
may include counseling, mandatory 
participation in an appropriate rehabil-
itation program, a warning, placement 
on strict probation, unpaid suspension 
from employment, termination of 
employment and referral to the proper 
law enforcement authorities for pros-
ecution.
 All disciplinary procedures and ap-
peals presently applicable to students 
and all categories of employees will 
continue to be available for violation 
of this policy.
 The purpose of this policy is to 
produce a workplace and campus 
environment that discourage the unau-
thorized or illegal use of drugs and al-
cohol by students and employees.  The 
following is information that is im-
portant for each student and employee 
to read and understand regarding the 
legal penalties and the health risks that 
are associated with alcohol and drug 
abuse.

Applicable Laws
 Most people know that selling illicit 
drugs is a criminal offense punishable 
by a fine or imprisonment depend-
ing on the specific offense and other 
factors such as prior convictions for 
similar offenses.  Most people also 
know that driving while intoxicated 
is against the law and can result in 

driverʼs license revocation or even im-
prisonment, in some cases.  It is less 
well-known that an individual under 
the age of 21 could be arrested and put 
in jail for purchasing, or even attempt-
ing to purchase, alcohol.
 The following is a brief overview of 
local, state, and federal laws govern-
ing the possession, use, and distribu-
tion of illicit drugs and alcohol.  It is 
not intended to be an exhaustive or de-
finitive statement of various laws, but 
rather is designed to indicate the types 
of conduct that are against the law and 
the range of legal sanctions that can be 
imposed for such conduct.

ALCOHOL LAWS
 Open Container Law.  The con-
sumption of an alcoholic beverage in 
any public place or on private property 
without the ownerʼs permission or 
possession of an open container of 
such beverage is prohibited.  Such 
permission on all University property 
must be specifically requested and 
granted in writing by an authorized of-
ficial.  Violations of the ordinance 
are punishable by a fine and/or impris-
onment.

Pennsylvania Alcoholic Beverage 
Control Law. All states prohibit 
persons from selling or giving 
any alcoholic beverage to a minor 
(defined in Pennsylvania as under 
age 21) or to a person who is already 
intoxicated.  It is also an offense in 
Pennsylvania, punishable by a fine 
and/or imprisonment.  Any minor 
who uses false identification or the 
identification of another person to 
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purchase an alcoholic beverage can be 
convicted and fined and/or sentenced.

 Pennsylvania Vehicle and Traffic 
Law. All states prohibit drinking and 
driving.  In Pennsylvania, it is a mis-
demeanor punishable by a fine and/or 
imprisonment (as well as suspension 
and/or revocation of your driverʼs 
license to operate a motor vehicle).  
Multiple convictions can result in 
more serious penalties.

Federal Law
 Federal drug laws parallel Pennsly-
vania drug laws in many respects.  
For example, it is a federal offense to 
manufacture, distribute, or possess 
with intent to distribute, a controlled 
substance or a counterfeit controlled 
substance.  As under the Pennslyvania 
Penal Code, any property associated 
with the unlawful handling of con-
trolled substance may be forfeited 
to the authorities.  Federal law also 
provides that a person age 18 or older 
who distributes a controlled substance 
to a person under 21 years of age may 
be sentenced to a term of imprison-
ment and/or a fine of up to twice the 
amount authorized for distribution to a 
person over the age of 21.
 An important sanction under fed-
eral law is that persons convicted of 
any federal or state offense involving 
possession of a controlled substance 
are ineligible to receive any or all 
federal benefits (e.g., social security, 
student loans) for up to one year.  If 
the offense involves distribution of a 
controlled substance, the guilty person 
could be ineligible for any or all 
federal benefits for up to 5 years.

 There are both federal and state 
laws specifically dealing with the 
distribution or manufacturing of con-
trolled substances in or near schools 
or colleges. For example, federal law 
provides that a drug offense com-
mitted within 1,000 feet of school 
property, including universities, is 
punishable by a term of imprisonment 
and a fine of up to twice the amount 
authorized for the same offense com-
mitted away from school property.

Health Risks
 Drugs and alcohol are toxic to the 
human body and if abused can have 
catastrophic health consequences. 
Some drugs, such as crack, are so 
toxic that even one experimental use 
can be fatal.
 The following is a summary of the 
various health risks associated with 
alcohol abuse and use of specific types 
of drugs; it is not intended to be an ex-
haustive or final statement of all pos-
sible health consequences of substance 
abuse.

Alcohol Use and Abuse
 Alcohol is the most widely used 
and abused drug in the United States. 
Alcohol consumption has acute effects 
on the body and causes a number of 
marked changes in behavior.  Even 
low doses significantly impair the 
judgment and coordination required to 
drive a car safely, increasing the likeli-
hood that the driver will be involved 
in an accident.  Low to moderate doses 
of alcohol also increase the incidence 
of a variety of aggressive acts, includ-
ing spouse and child abuse, as well as 
dangerous risk-taking behavior.  Mod-
erate to high doses of alcohol cause 
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marked impairments in higher mental 
functions, severely altering a personʼs 
ability to learn and remember 
information.  Very high doses cause 
respiratory depression and death.  If 
combined with other depressants of 
the central nervous system, much 
lower doses of alcohol can be fatal. 
Alcohol-related automobile accidents 
are the number one cause of death 
among people ages 15 through 24. 
Furthermore, approximately fifty per-
cent (50%) of all youthful deaths from 
drowning, fires, suicide, and homicide 
are alcohol-related.
        Repeated use of alcohol can lead 
to physical and psychological depen-
dence.  Dependent persons who sud-
denly stop drinking are likely to suffer 
withdrawal symptoms, including se-
vere anxiety, tremors, hallucinations, 
and convulsions.  Alcohol withdrawal 
can be life threatening.  Long-term 
consumption of large quantities of 
alcohol, particularly when combined 
with poor nutrition, can also lead to 
permanent damage to vital organs 
such as the brain and the liver.
        Mothers who drink alcohol 
during pregnancy may give birth to 
infants with fetal alcohol syndrome.  
These infants have irreversible physi-
cal abnormalities and mental retarda-
tion.  In addition, research indicates 
that children of alcoholic parents have 
an increased risk themselves of be-
coming alcoholics.

Use of Illicit Drugs
        Drugs interfere with the brainʼs 
ability to take in, sort, and synthesize 
information.  They distort perception 
which can lead users to harm them-

selves or others.  Drug use also affects 
sensation and impairs memory.  In ad-
dition to these general effects, specific 
health risks associated with particular 
types of drugs are discussed below.

Cocaine/Crack
        Cocaine use is the fastest grow-
ing drug problem in the United States.  
One reason for this is the ready 
availability of cocaine in a cheap but 
potent form called “crack” or “rock.”  
Cocaine stimulates the central nervous 
system.  Its immediate effects include 
dilated pupils and elevated blood pres-
sure, heart rate, respiratory rate, and 
body temperature.  Occasional use can 
cause a stuffy or runny nose, while 
chronic use can ulcerate the mucous 
membrane of the nose.  Injecting co-
caine with contaminated equipment 
can cause AIDS, hepatitis, and other 
diseases.  Preparation of freebase, 
which involves the use of volatile 
solvents, can result in death or injury 
from fire or explosion.  Cocaine can 
produce psychological and physical 
dependency, a feeling that the user 
cannot function without the drug. In 
addition, tolerance develops rapidly 
and leads to higher and higher doses to 
produce the desired effect.
 “Crack” or freebase rock is a puri-
fied form of cocaine that is smoked.  
“Crack” is far more addictive than 
heroin or barbiturates.  Repeated 
use of “crack” can lead to addiction 
within a few days.  Once addicted, 
many users have turned to stealing, 
prostitution, and drug dealing in order 
to support their habit.  The effects of 
crack are felt within 10 seconds.  The 
physical effects include dilated pupils, 
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increased pulse rate, elevated blood 
pressure, insomnia, loss of appetite, 
tactile hallucinations, paranoia, and 
seizures.  Continued use can produce 
violent behavior and psychotic states 
similar to schizophrenia.  Cocaine, in 
any form, but particularly in the puri-
fied form known as “crack”, can cause 
sudden death from cardiac arrest or 
respiratory failure.

Marijuana
 Marijuana use causes a substantial 
increase in the heart rate, bloodshot 
eyes, a dry mouth and throat, in-
creased appetite, and it may impair 
short-term memory and comprehen-
sion, alter sense of time, and reduce 
ability to perform tasks requiring 
concentration and coordination, such 
as driving a car.  Research also shows 
that motivation and cognition may be 
altered, making the acquisition of new 
information difficult.  When marijuana 
contains 2% THC, it can cause severe 
psychological damage, including para-
noia and psychosis. Since the early 
1980s, most marijuana has contained 
from 4 to 6% THC — two or three 
times the amount capable of causing 
serious damage.
 Because users often inhale the un-
filtered smoke deeply and then hold 
it in their lungs as long as possible, 
marijuana is damaging to the lungs 
and pulmonary system.  Marijuana 
smoke contains more cancer-causing 
agents than tobacco smoke.
 Long-term users of marijuana may 
develop psychological dependence 
and require more of the drug to get the 
same effect.  The drug can become the 
center of their lives.

Narcotics
 Narcotics such as heroin, codeine, 
and morphine initially produce a feel-
ing of euphoria that often is followed 
by drowsiness, nausea, and vomiting.  
Users also may experience constricted 
pupils, watery eyes, and itching.  An 
overdose may produce slow and shal-
low breathing, clammy skin, convul-
sions, coma, and possible death.
 Tolerance to narcotics develops rap-
idly and dependence is likely.  The use 
of contaminated syringes may result in 
diseases such as AIDS, endocarditis, 
and hepatitis.  Addiction in pregnant 
women can lead to premature, still-
born, or addicted infants who experi-
ence severe withdrawal symptoms.

Amphetamines/Other Stimulants
 Amphetamines (speed, uppers), 
methamphetamines, and other stimu-
lants can cause increased heart and 
respiratory rates, elevated blood pres-
sure, dilated pupils, and decreased 
appetite.  In addition, users may ex-
perience sweating, headache, blurred 
vision, dizziness, sleeplessness, and 
anxiety. Extremely high doses can 
cause a rapid or irregular heartbeat, 
tremors, loss of coordination, and even 
physical collapse.  An amphetamine 
injection creates a sudden increase in 
blood pressure that can result in stroke, 
very high fever, or heart failure.
 In addition to the physical effects, 
users report feeling restless, anxious, 
and moody.  Higher doses intensify 
the effects.  Persons who use large 
amounts of amphetamines over a long 
period of time can develop an amphet-
amine psychosis that includes halluci-
nations, delusions and paranoia.
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Barbiturates/Other Depressants
 Barbiturates (downers), meth-
aqualone (quaaludes), tranquilizers 
(Valium), and other depressants have 
many of the same effects as alcohol.  
Small amounts can produce calmness 
and relaxed muscles, but somewhat 
larger doses can cause slurred speech, 
staggering, and altered perception.  
Very large doses can cause respira-
tory depressants, coma, and death. 
The combination of depressants and 
alcohol can multiply the effects of the 
drugs, thereby multiplying the risks.
 The use of depressants can cause 
both physical and psychological 
dependence.  Regular use over time 
may result in a tolerance to the drug, 
leading the user to increase the quan-
tity consumed.  When regular users 
suddenly stop taking large doses, they 
may develop withdrawal symptoms 
ranging from restlessness, insomnia, 
and anxiety, to convulsions and death.
 Babies born to mothers who abuse 
depressants during pregnancy may be 
physically dependent on the drugs and 
show withdrawal symptoms shortly 
after they are born.  Birth defects and 
behavioral problems may also result.

Hallucinogens
 Phencyclidine (PCP, Angel Dust) 
interrupts the functions of the part of 
the brain that controls the intellect and 
instincts.  Because the drug blocks 
pain receptors, violent PCP episodes 
may result in self-inflicted injuries.  
The effects of PCP are predictable and 
can vary, but users frequently report 
a sense of distance and estrangement.  
This and body movement are slowed 
down.  Muscular coordination wors-

ens and senses are dulled.  Speech is 
blocked and incoherent.  Chronic us-
ers of PCP report persistent memory 
problems and speech difficulties.  
Mood disorders also occur.  In later 
stages of chronic use, users often 
exhibit paranoid and violent behavior 
and experience hallucinations.  Large 
doses may produce convulsions and 
coma, as well as heart and lung failure.
 Lysergic acid (LSD, Acid), mes-
caline, and psilocybin (mushrooms) 
cause illusions and hallucinations. The 
physical effects may include dilated 
pupils, elevated body temperature, 
increased heart rate and blood pres-
sure, loss of appetite, sleeplessness, 
and tremors. Sensations and feelings 
may change rapidly.  It is common to 
have a bad psychological reaction to 
LSD, mescaline, and psilocybin.  The 
user may experience panic, confusion, 
suspicion, anxiety, and loss of control. 
Delayed effects or flashbacks can oc-
cur even after use has ceased.

Designer Drugs
 “Designer Drugs” are produced by 
underground chemists who attempt to 
avoid legal definitions of controlled 
substances by altering their molecular 
structure.  These drugs can be several 
hundred times stronger than the drugs 
they are designed to imitate. Some 
designer drugs have been known to 
cause permanent brain damage with a 
single dose.  Many so-called designer 
drugs are related to amphetamines 
and have mild stimulant properties 
but are mostly euphoriants.  They can 
cause nausea, blurred vision, chills or 
sweating and faintness.  Psychological 
effects include anxiety, depression, 
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and paranoia.  As little as one dose 
can cause severe neurochemical brain 
damage. Narcotic designer drugs 
can cause symptoms such as those in 
Parkinson s̓ disease: uncontrollable 
tremors, drooling, impaired speech, pa-
ralysis, and irreversible brain damage.

Inhalants
 The immediate negative effects of 
inhalants (laughing gas, whippets) 
include nausea, sneezing, coughing, 
nosebleeds, fatigue, lack of coordina-
tion, and loss of appetite.  Solvent 
and aerosol sprays also decrease the 
heart and respiratory rates and impair 
judgment.  Amyl and butyl nitrite 
cause rapid pulse, headaches, and in-
voluntary passing of urine and feces. 
Long-term use may result in hepatitis 
or brain damage.
 Deeply inhaling the vapors, or us-
ing large amounts over a short time, 
may result in disorientation, violent 
behavior, unconsciousness, or death.  
High concentrations of inhalants can 
cause suffocation by displacing the 
oxygen in the lungs, or by depressing 
the central nervous system to the point 
that breathing stops.
 Long-term use can cause weight 
loss, fatigue, electrolyte imbalance, 
and muscle fatigue.  Repeated sniffing 
of concentrated vapors over time can 
damage the nervous system perma-
nently.

Anabolic Steroids
 Steroid users subject themselves 
to more than 70 side effects ranging 
in severity from liver cancer to acne 
and including psychological as well 
as physical reactions.  The liver, car-

diovascular and reproductive systems 
are affected most seriously by steroid 
use.  In males, use can cause withered 
testicles, sterility, and impotence.  In 
females, irreversible masculine traits 
can develop along with breast reduc-
tion and sterility. Physical effects in 
both sexes include jaundice, purple 
or red spots on the body, swelling 
of the feet or lower legs, trembling, 
unexplained darkening of the skin, 
and persistent unpleasant breath odor.  
Psychological effects in both sexes in-
clude very aggressive behavior known 
as “roid rage” and depression.  While 
some side effects appear quickly, oth-
ers, such as heart attacks and strokes, 
may not show up for years.

Counseling
 The Lincoln University Womenʼs 
Center and Health Services provides 
professional help and referrals to stu-
dents in resolving personal problems 
and concerns, including those associ-
ated with alcohol and substance abuse.

  The Womenʼs Center: ext. 1332 
Hansberry

 Health Services: ext. 3331 Cresson 
Hall

Other locally available sources for as-
sistance and counseling include:

 Chester County Drug & Alcohol 
Svcs:  610.344.6620

 Chester County Counsel on Addic-
tive Diseases: 610.363.6164

Some national hotlines providing ser-
vice include:
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COCAINE HELPLINE:  
1-800-COCAINE

The Cocaine Helpline is a round-the-
clock information and referral service 
staffed by recovering cocaine addict 
counselors.

The National Council on Alcoholism 
(NCA) provides referral services to 
families and individuals seeking help 
with an alcohol or other drug problem.

 NCA INFORMATION LINE:   
 1- 800-NCA-CALL

 The National Institute on Drug 
Abuse (NIDA) provides a confiden-
tial information and referral line that 
directs callers to cocaine abuse treat-
ment centers in the local community.  
Free materials on drug use are also 
distributed upon request.

 NIDA HOTLINE:   
 1-800-662-HELP

Academic Advising Center
 All first-time entering students, in-
cluding transfer students, are assigned 
to an advisor who is trained to assist 
them in planning their academic cur-
riculum. Also, advisors monitor their 
adviseeʼs academic progress and pre-
register them for classes prior to each 
semester. The student will continue to 
be advised by this advisor until he/she 
completes a minimum of twenty-four 
(24) credits or a maximum of thirty-
six (36) credits and is in good academ-
ic standing (2.00 GPA or better). Upon 
satisfying these conditions, the student 
will be directed to declare his/her 
major. Transfer students can declare 

after the first semester if they are in 
good academic standing. In some de-
partments it is advisable for students 
to declare in their second semester, 
however the student must be in good 
academic standing. Once declared, the 
student is assigned to a new advisor in 
the department of their chosen major. 
 The Academic Advising Center 
creates and distributes advising files 
for all admitted students, assigns aca-
demic advisors, assists student with 
course scheduling, and selection of 
major. Students can see their advisors 
as need dictates. Also the Academic 
Advising Center works in concert with 
the advisors as an information center. 
The Academic Advising Center has an 
open door policy and students are wel-
come to visit the Center during regular 
office hours to: 1) obtain information 
on curriculum requirements for the 
different majors offered at Lincoln; 
2) obtain registration forms, add/drop 
(withdraw) forms, and other essential 
forms: 3) procure general informa-
tion as it pertains to academic policies 
and procedures; and 4) get help with 
a pressing academic concern that re-
quires immediate attention.
 The Academic Advising Center is 
located at 222 Dickey Hall, room 235, 
or call Ext. 3627.

Bursarʼs Office
 The Bursarʼs Office is located on 
the lower level of Vail Memorial Hall, 
Ext.  3106, 3411, & 3415.
 This office is responsible for the 
billing of student accounts and the 
collection of tuition and fees. All ques-
tions concerning loans, grants, schol-
arships, and other forms of financial 
aid should be directed to the Office of 
Financial Aid.
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Billing
 Bills are mailed the first of July 
for the fall semester and the end of 
November for the spring semester. 
Payments are due on August 7th and 
December 31st, respectively. Tuition 
and fees must be paid prior to or at the 
time of registration.
 Semester bills are based on pre-
registration information; however, if a 
student does not pre-register, the bill is 
calculated based on the student being 
full-time, residing on campus and tak-
ing the insurance plan. Please contact 
the office of the Bursar with any bill-
ing questions.
 Monthly bills are mailed to the 
studentʼs on-campus mailbox. Stu-
dents should review bills for accuracy. 
If miscellaneous fines such as library, 
parking, ID replacements, vandalism, 
illegal cooking appliance, etc., have 
been charged to the studentʼs account, 
they should be paid immediately.

Bill Payment
 The University utilizes the services 
of Academic Management Services 
(AMS) and Tuition Management 
Systems (TMS), monthly-install-
ment-plan companies. They require an 
annual fee of approximately $55.00 
(subject to change annually). Through 
these plans, the full academic year 
is budgeted over a 10-month period. 
Payments begin July 1. The last date 
to enroll in the plan is August 1st. 
Students/parents can budget the total 
academic year costs: room, board, 
fees (excluding books and security 
deposits) less any scholarships and/or 
financial aid. To obtain more informa-
tion about these plans call

1-800-635-0120 (AMS) and
1-800-722-4867 (TMS).

Remittances
 Personal checks will NOT be ac-
cepted for payment of school expenses 
unless they have been certified by a 
bank.
 All remittances (certified checks, 
cashierʼs checks, or money orders) 
should be made payable to “Lincoln 
University” and addressed to Lincoln 
University, P.O. Box 179 MSC 190, 
Lincoln University, PA 19352, ATTN: 
Office of the Bursar.
 Visa, MasterCard, and Discover 
remittances are accepted through the 
mail or fax, provided WRITTEN au-
thorization (account number, expira-
tion date, amount to be charged and 
cardholderʼs signature) accompanies 
the information.
 The Debit Card can be accepted, 
provided that the cardholder is present 
and that the amount does not exceed 
the transaction.

Banking
 The closest banks are located ap-
proximately three miles away in Ox-
ford, PA. They are Fulton Bank, First 
Union, and Peopleʼs Bank of Oxford. 
The University has an automatic-teller 
machine located on campus in Aziki-
we-Nkrumah Hall, where the Depart-
ment of Safety and Security is housed. 
Withdrawals can be made but deposits 
cannot.
 Students can cash money orders, 
cashierʼs checks, travelers checks, and 
certified checks up to $150.00 Mon-
day through Friday at the cashierʼs 
window on the lower level of Vail 
Hall. All items must be made payable 
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to the student, and the student must 
have a validated Lincoln University 
ID card. In addition, American Ex-
press money orders not exceeding 
$299.99 each can be purchased at the 
cashierʼs window Monday through 
Friday (except during registration) 
between the hours of 8:30 a.m. and  
3:30 p.m.
 The cashierʼs window is open 
from 8:30 a.m. to 3:30 p.m., Monday 
through Friday.
 The University has a Western 
Union office on the lower-level floor 
of Vail Hall. If wiring funds for the 
studentʼs account, please be certain 
the wiring information is made pay-
able to Lincoln University but refer-
ences the student. Western Union 
hours are 8:30 a.m. to 3:30 p.m., Mon-
day through Friday.

ACT 101/Talent Improvement
Motivational Experience
(T.I.M.E) Program
 The Act 101/Talent Improvement 
Motivation Experience Program 
(T.I.M.E.) was founded in 1971 by 
the Honorable K. Leroy Irvis, the 
first Black Speaker of the House in 
the Commonwealth of Pennsylvania 
and in the United States, to provide 
greater access to higher education for 
students meeting certain academic and 
economic guidelines. There are now 
77 Act 101 programs throughout the 
state of Pennsylvania: Lincoln Univer-
sity has had an Act 101 program since 
1971.
 Because the Act 101 program is 
designed to provide highly motivated, 
low-income Pennsylvania residents 
with a chance to attend college, an in-

dividual with SAT scores and/or high 
school GPAs below the Universityʼs 
admission criteria may apply for ac-
ceptance as an Act 101/TIME student. 
Students must apply for local, state, 
and federal assistance to cover the 
costs of enrollment and be prepared 
to purchase necessary items for the 
school year, such as textbooks, note-
books, computer disks, etc. Once a 
student has been accepted into the pro-
gram, he/she will remain an Act 101 
student throughout his/her Lincoln 
experience.
 Students are provided with academ-
ic, professional, and personal counsel-
ing to assist them with the adjustment 
to college life. Act 101 students are 
required to attend reading, writing, 
and math study labs regularly, as well 
as other supplemental program activi-
ties; a computer lab is available solely 
for Act 101 students.
 Act 101 students who achieve cu-
mulative GPAs of 3.0 or higher for 
two consecutive semesters are eligible 
for induction into the Chi Alpha Epsi-
lon National Honor Society. For more 
information, please call Ext. 3492.

The Learning Resource Center
 The Learning Resource Center is 
located in Dickey Hall, Room 222. In-
dividualized tutorial services are avail-
able in reading, writing, mathemat-
ics, sciences, and content courses to 
enhance academic performance These 
services are offered to all enrolled stu-
dents at all academic levels. 
 The Reading Lab includes drills 
and other reading-related activities to 
increase speed, comprehension, and 
vocabulary. The Writing Lab provides 
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individualized help in improving 
students  ̓writing skills using appro-
priate resources and methods. The 
Mathematics Lab provides group and 
individualized tutoring with weekday, 
evening, and weekend hours; various 
math texts are available for students  ̓
reference. For more information, 
please call Ext. 3492.

Living Learning Center
 Lincoln Universityʼs Thurgood 
Marshall Living Learning Center, 
which opened in August 1996, serves 
as a connecting point for the whole 
campus. It is a 150,000- square-foot, 
multipurpose facility that houses the 
central campus dining hall and rooms 
for 336 male and female students. It 
also houses computer labs, a small 
conference center, conference rooms 
for 50 to 75 people, seminar rooms for 
25, a reading room/study hall, comput-
er room, and an audio-visual viewing/ 
listening room, as well as rooms for 
visiting faculty and other short-term 
guests.

Office of International Programs 
and Services provides services to all 
students, faculty and staff who are 
citizens of other countries. This office 
works with undergraduate admissions 
to provide information on all matters
relating to international students, 
including off-campus housing, loans, 
and banking procedures. It offers as-
sistance to all international students 
on immigration regulations, I.N.S. 
Approved Employment Opportunities, 
transfers, insurance, income tax, cer-
tifications, and guest speakers. It also 
serves as a central information service 

for the entire community on matters 
relating to foreign students, faculty 
and staff.
 Another major function sponsored 
by the Office of International Pro-
grams and Services is study abroad. 
Study abroad is a powerful tool a 
student can use to become better ac-
quainted with our global society. Lin-
coln has sent students to 24 countries 
in Asia, Africa, the Caribbean, Central 
America, Europe and Australia. In 
1998, the first Lincoln University 
study abroad program commenced in 
Tokyo, Japan, and in 2004 Lincoln 
University. Courses taken abroad 
generate credit toward your degree 
and Lincoln allows you to use your 
financial aid for your study abroad. 
Come to the Office of International 
Services for more information about 
our science and summer programs in 
Africa. Lincoln became the sponsor of 
a study abroad program in the Czech 
Republic.

Office of Marketing and
Communications, located on the 
fourth floor of Lincoln Hall (Ext. 
3427), is responsible for strategic 
internal and external communications 
and also proactively marketing the 
University to prospective students, 
employees, and donors.
 The Office disseminates news
and information to several sources, 
including the campus community, 
news media, potential students and 
donors, alumni, other institutions and 
organizations.
 Information is communicated 
through a variety of vehicles, includ-
ing campus announcements, news 
releases, two major publications--the 
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Lincoln Review and Lincoln Lion-
-which are published monthly and 
quarterly, respectively. Information on 
the University is also available on our 
Web site, www.lincoln.edu.

The Department of Public Safety
provides campus security. The main 
campus is patrolled by armed, sworn 
police officers on a 24-hour basis. Lin-
colnʼs police officers are appointed by 
the Chester County Court of Common 
Pleas. Their authority is contained in 
Pennsylvania Statutes, Title 22, and
Section 501. The Department of 
Public Safety handles all criminal 
incidents on the main campus & pa-
trols the campus grounds & buildings, 
including the residence halls, to ensure 
a safe environment for the University 
community.
 The Department of Public Safety, 
located in Azikiwe-Nkrumah Hall, is
maintained 24 hours a day, 7 days a 
week. All reports of requests for police 
service should be directed to this of-
fice by dialing Ext. 1239.

Office of Student Life and 
Development is located in the Student 
Union Building, Room 210. This 
office is primarily responsible for 
the development of a co-curricular 
programs consistent with the overall 
aims and objectives of the University. 
These programs are educational, 
cultural, and social in nature and 
are designed to provide growth and 
development outside the classroom. 
Among the programs featured are 
open forums, symposiums, feature 
films, theater, music, major concerts, 

dances, lectures, recreational 
tournaments, and a Vendorʼs Day.

Campus Radio / TV
 WWLU is operated by students and 
provides news, music of a varied for-
mat, and sports broadcasts for the Uni-
versity community. It is located in the 
Student Union Building and operates 
on a frequency of 88.7 FM. Students, 
faculty and staff are encouraged to 
participate as announcers, newscaster, 
special program directors.
 The station broadcasts 24 hours 
each day.
 Students who have questions or 
comments about the radio station 
should contact the English/Communi-
cations University Hall Room 301.
 LUC-TV is operated by students 
and provides a variety of student 
produced programming which airs 
on channel 8 of the University Cable 
System. The purpose of LUC-TV is 
to serve as a university activity and 
academic tool for students, faculty and 
staff. The station broadcasts 24 hours 
per day. Questions regarding LUC-TV, 
ext. 3591.

The Lair Facility and Bowling 
Lanes - The recreational facility 
houses a variety of games, billiard 
tables, table tennis tables, recreational 
equipment, and a relaxing reading and 
study area called the “Lionʼs Lounge.” 
Students desiring to use equipment in 
this area must possess a valid Lincoln 
University ID card. The bowling alley 
has eight professional lanes, which 
can accommodate approximately 40 
bowlers. Tournaments are held period-
ically throughout the year. The lanes 
are used for classroom, league, and 
Lincoln community bowling.
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Mail Facility – located on the lower 
level of the Student Union Building.  
The mail facility receives and distrib-
utes Federal Express, UPS,  Airborne 
Express, DHL, and United States 
Postal Service items (letters, maga-
zines, packages, etc…) to individual 
SMR boxes. Mail Facility hours are 
Monday through Friday from 8:00a.m. 
to 5:00p.m. Mail arrives at the mail fa-
cility at 10:30a.m.  Mail is in the SMR 
mailboxes by 1:00p.m.  Outgoing mail 
leaves campus at 2:00p.m. Students 
must have their name and SMR box 
number on all incoming mail.  The 
name must  match the name on the 
studentʼs  Lincoln University ID.  If 
the name does not match, the mail will 
be returned to sender.  Mail should be 
addressed as follows:

Studentʼs name
SMR # 
Lincoln University
1570 Baltimore Pike
P.O. Box 179
Lincoln University, PA  19352

 Every student living on campus 
must have a SMR box.  Commuters 
can have a SMR box if so desired, but 
is not required.  There is no charge for 
obtaining a mailbox.  When obtaining 
a mailbox, every student must sign a 
contract and the key is kept until the 
student graduates or withdraws from 
Lincoln University.
 Students Must Check Their SMR 
Box At Least Once A Week.  If a 
student receives any accountable mail 
(requiring a signature) or a package 
that is too large for the mailbox, the 

student will receive a pink notification 
slip in their mailbox by 1:00p.m.
 During the summer months, only 
first-class mail and magazines will be 
forwarded to all students who submit 
a forwarding address.  No keys, No 
mail, No exceptions!

Student Health Services
 Health Services is located on the 
first floor of Cresson Hall. It is open 
from 8:00 A.M. to 8:00 P.M. during 
the school year, and is staffed by a 
registered nurse during those hours. A 
part-time physician is available three 
days a week by appointment. Medical 
consultation is furnished at no cost to 
the student and his or her records are 
kept CONFIDENTIAL.

 There is a local community hospi-
tal (Jennersville Regional Hospital) 
three miles from Lincolnʼs campus 
with emergency, surgical, x-ray and 
other diagnostic facilities. Students 
requiring hospitalization are cared for 
there. The University Health Services 
will arrange to transport slightly ill 
or injured students to and from the 
Medical Center. Seriously ill or in-
jured students must be transported by 
ambulance. Health Services provides 
transportation to other physicians 
in the local area only.
 All communication in Health Ser-
vices is privileged information and 
is not available to anyone, including 
other University officials and parents, 
without the written consent of the stu-
dent involved.
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Office of Minority Male Health
 The Office of Minority Male Health 
falls under the Minority Male Con-
sortium Incorporated, that is currently 
comprised of five Historically Black 
Colleges and Universities (HBCUʼs): 
Lincoln University, Morehouse Col-
lege, Wilberforce University, Morgan 
State University and Bowie State Uni-
versity. The program was formulated 
as a means to stop disparity in the 
minority male population by raising 
the level of awareness as it deals with 
chronic illnesses. The combination of 
these diverse institutions with overlap-
ping and complementing missions will 
create behavioral, research and dis-
semination strengths unlikely to exist 
in a single institution or consortium of 
institutions orchestrated for this spe-
cific purpose.
 Lincoln University has been as-
signed the role of coordinating com-
munity outreach, health education and 
training components that have been 
outlined by the New Minority Male 
Health Consortium, Incorporated. 
As a recipient of the National Minor-
ity Male Health Program (NMMHP) 
grant, Lincoln will promote health 
prevention amongst minority males 
relative to chronic diseases, healthy 
living programs and sponsor no smok-
ing campaigns.
 Lincoln University will be responsi-
ble for building relationships with Lin-
coln, Philadelphia and the surrounding 
communities enabling partnerships 
with high schools, community and 
faith based organizations, churches, 
and community service agencies in the 
area. It is also the programʼs responsi-

bility to formulate relationships with 
the minority males on campus, student 
organizations and the public health 
departments providing seed money to 
programs centered on health aware-
ness. We will also sponsor workshops, 
campaigns, forums, artistic and health 
related competitions and other related 
activities that are student centered in 
an effort to promote healthy lifestyles. 
For additional information, please call 
Ext. 3227.

Womenʼs Center
 The Lincoln University Womenʼs 
Center promotes and assists students 
in making healthy, positive lifestyle 
choices in six dimensions of human 
development:  spiritual, physical, 
intellectual, cultural, emotional, and 
social.  The Womenʼs Center provides 
various programs and activities that 
result in self-improvement and self-
empowerment. Programs and activi-
ties are scheduled during both daytime 
and evening hours and are open to all 
students, staff, faculty, and local com-
munity groups.  Private, confidential 
individual and group counseling ser-
vices are also available through the 
Womenʼs Center.  The Womenʼs Cen-
ter is located on the basement level 
of Hansberry  Hall.  For additional 
information, call Ext. 1332. 

Intercollegiate Athletics
Lincoln University students engage 
in intercollegiate male and female 
Division III competition. Opposing 
teams are from Division I, II and III.  
Lincoln University athletic department 
participates and is a member of 
the National Collegiate Athletic 
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Association (NCAA).  The competion 
ranges from Division I, II, and III all 
across the country.

Intramural
 The purpose of the intramural 
program at Lincoln University is the 
promotion of wholesome recreational 
activities for all students, faculty, 
and staff, and the provision of op-
portunities for self-expression through 
individual and team participation in 
sports.
 Announcements regarding athletic 
activities and tournaments are usually 
posted on the Lincoln University web-
site.

Bookstore
 The University Bookstore is located 
on the lower level of the Student 
Union Building. Students will find a 
full selection of books needed for ev-
ery class, arranged for easy selection 
and convenience. The Bookstore also 
carries notebooks, paper, pens and 
other supplies.

Langston Hughes Memorial
Library
 The Langston Hughes Memorial 
Library, named after the late distin-
guished Lincoln alumnus, was com-
pleted in the fall semester of 1972. 
The fully air conditioned building 
contains a multipurpose room with 
computers, individual and group study 
rooms and reading lounges. It houses 
an open-shelf collection of more than 
185,000 volumes, as well as current 
periodicals, and microform. There is a 
special collection of African and Afri-

can-American materials, representing 
all aspects of the Black experience.
 The library also houses a part of the 
Susan Reynolds Underhill Collection, 
as well as selections from other collec-
tions of African art and artifacts.
Regular Schedule - Main Library 
Mon. - Thurs.
8:00 a.m. - 10:00 p.m.
Friday 8:00 a.m. - 5:00 p.m.
Saturday 12:00p.m. - 5:00 p.m.
Sunday 12:00p.m.- 8:00 p.m.

Music
 The University Concert Choir 
is an ensemble of singers selected 
through auditions. Membership is 
open to interested and qualified stu-
dents from the university. The group 
accepts off-campus engagements, 
performs for major campus convoca-
tions and special events, and has a 
concert tour at the close of the second 
semester (before Commencement). 
The Concert Choir performs at Com-
mencement and Baccalaureate on the 
first Sunday in May. All members 
are required to register for University 
credit. The Concert Choir is listed on 
the registration schedule as MUS-2E1.
 The University Concert Band is a 
newly formed instrumental ensemble. 
Membership is open to interested and 
qualified instrumentalists. The Band 
and  its smaller ensembles perform 
for the University Convocations and 
special events, and accept  off campus 
engagements. Students must audition 
to earn membership. All members are 
encouraged to register for University 
credit. The Concert Band is listed on 
the registration schedule as MUS-2E7.
 The University Jazz Ensemble is 
a versatile group of jazz enthusiasts 
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performers who are selected by audi-
tion. The group performs at numerous 
off-campus functions, and regularly 
presents concerts on campus through-
out the academic year. Members are 
encouraged to register for credit. It is 
listed on the registration schedule as 
MUS-2E3.
 The Gospel Choir is operated and 
managed by interested and qualified 
students. It is open to all students 
through auditions. The group performs 
for religious services and travels ex-
tensively to other colleges, churches, 
and community facilities.
 Students who desire to study voice 
(singing), pianoforte, organ, wood-
winds, brasses, guitar, and/or strings 
are invited to register for private les-
sons. For more information, please 
contact the chair of the Department of 
Visual and Performing Arts in Ware 
Fine Arts Center.

University Dining Services
 The Dining Service is located in the 
Thurgood Marshall Living Learning 
Center. The University dining hall 
is open to all students (resident and 
commuter). Resident students must 
present their valid meal ID cards 
for all meals. Commuter students and 
guests must pay for each meal.
 When arriving at the serving area, 
students should have meal cards ready 
to be CHECKED and PUNCHED. 
These cards are NOT TRANSFER-
ABLE.

Cafeteria Rules
 Students must BUS their trays. 
 Food, silverware, etc., must not be 
taken out of the dining hall.

 Trays for students who are ill and 
physically unable to get to the dining 
hall will be prepared upon written 
authorization from Health Services. 
Vegetarian meals and special diets are 
also available upon request.
 Students are not permitted in the 
kitchen at any time other than for em-
ployment purposes.
 Comments relative to the im-
provement of dining service should 
be directed to the Director of Food 
Services, the chairperson of the Din-
ing Services Committee, the Student 
Government Association and/or the 
Executive Director of Campus Life.

Religious Activities
 The University Chaplain is respon-
sible for evangelistic and ecumenical 
services and promotes the spiritual 
development of students, staff, and 
faculty. These responsibilities will be 
carried out primarily through the stra-
tegic planning and management of the 
Universityʼs religious programs and 
student-led associations.

Confidentiality of Student Records
 For the convenience of students, re-
cords of co-curricular activities of stu-
dents are kept on file in the Office of 
Student Affairs and Enrollment Man-
agement. Records are available to the 
individual student upon request. Un-
der no circumstances are the records 
shared with others, except University 
officials, without written permission 
from the student concerned. If infor-
mation is requested, students are in-
formed of the request and are granted 
the right to release or deny release of 
requested data. A release card must be 
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signed by the student for each request 
made to the University.

Student Identification Card
 All enrolled students are required 
to have a validated Lincoln University 
Student Identification Card. The “ID” 
card is a studentʼs official proof of 
identification and must be carried at 
all times when on the campus.
 University officials are Public 
Safety Officers -- University Ad-
ministration, Directors, Managers, 
Faculty and Staff. Failure to present 
it when requested by a University offi-
cial is a violation of University regula-
tions. Lost student identification cards 
can be replaced at the Department of 
Public Safety, for a fee of $25.
 ID cards are the property of the 
University and must be turned in to 
the Office of Residence Life or Dean 
of Students upon suspension, with-
drawal or graduation.

Regulations on Absences from Class
 Lincoln University uses the class 
method of teaching, which assumes 
that each student has something to 
contribute to, and something to gain 
from attending classes. We further as-
sume that there is much more instruc-
tion absorbed in the classroom than 
can be tested on examinations. There-
fore, students are expected to attend 
all regularly scheduled class meetings 
and should exhibit good faith in this 
regard.
 To control absences, the faculty ad-
opted the following regulations:
 Four absences may result in an au-
tomatic failure in the course.

 Three tardy arrivals may be counted 
as one absence.
 Absences will be counted starting 
with the first class meeting follow-
ing the last day of official registration 
each semester, as per the University 
Bulletin or University calendar.
 In case of illness, death in the 
family, or other extenuating circu 
mstances, the student must present 
documented evidence of inability to 
attend classes to the class instructor. 
However, in such cases the student is 
responsible for all work missed during 
those absences.
 Students representing the Uni-
versity in athletic events or other 
University sanctioned activities will 
be excused from class(es) with the 
responsibility of making up all work 
and examinations. The Registrar will 
issue the excused format to the faculty 
member in charge of the off-or-on 
campus activity for delivery by the 
student(s) to their instructors.

Property Loss/Damage Insurance
 The University does not carry
insurance to cover the loss or damage 
to the personal property of students, 
faculty or staff. Accordingly, valuable 
articles should be covered by personal 
insurance policies. Students interested 
in information regarding room insur-
ance coverage should contact Resi-
dence Life, located in Room 208 of 
Lincoln Hall.

Medical Leave
 Information is available from 
Health Services located in Cresson 
Hall.
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Motor Vehicles
 Information is available in the De-
partment of Public Safety and Security 
located in Azikiwe- Nkrumah Hall. 
Freshmen are not allowed to have a 
vehicle on campus during their first 
year.
 All vehicles must be registered 
within the first 7 days of the semester. 
You must provide a valid driverʼs 
license, proof of insurance, and valid 
registration for the vehicle. Vehicles 
will be registered between 9 a.m.-9 
p.m., M-F only.
 Under no circumstances will any 
vehicle receive registration stickers 
without appropriate documents. NO 
EXCEPTIONS.

Traffic and Parking Regulations
 Each student is responsible for 
compliance with the rules and regula-
tions governing the registration and 
use of motor vehicles as printed in 
the campus traffic regulations. This 
information may be obtained from 
the Department of Public Safety and 
Security. Students should familiarize 
themselves with these regulations.

Solicitations
 Solicitation, selling, merchandising, 
posting, and/or other distribution of 
posters and/or handbill or similar ac-
tivities on university controlled prop-
erty are prohibited. Exceptions shall 
be approved by the Vice President for 
Student Affairs and Enrollment Man-
agement or his/her designated repre-
sentative.

Distribution of Literature
on Campus
 Distribution of commercial lit-
erature or leaflets by organizations 
not recognized by the Student Gov-
ernment Association, or registered 
with the University, or by individual 
students or people not officially con-
nected with the University is not 
permitted on University-controlled 
property without the approval of the 
Vice President for Student Affairs and 
Enrollment Management or his/her 
designated representative. Literature 
and materials for distribution on uni-
versity-controlled property must not 
contain language that is libelous, ob-
scene, or in violation of federal, state, 
or local laws.
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 Students seeking information re-
garding specific aid programs should 
contact the Financial Aid Office in 
Room 101, Lincoln Hall.Office hours 
are Monday through Friday, from 
9:00 a.m. to 4:00 p.m.

 Financial assistance is provided 
through a combination of scholar-
ships, grants, loans, and work opportu-
nities. The Office of  Financial Aid of-
fers students an opportunity to receive 
federal, state and institutional aid. 
Students with outstanding academic 
records can possibly receive special 
consideration.

 The following is a brief list and 
description of the financial assistance 
programs offered at the University:

FEDERAL AID PROGRAMS

 Federal Pell Grants are available 
to undergraduate students only. Grants 
do not have to be repaid. For the 2005-
2006 school year, Federal Pell Grant 
awards range from $400-$4,050.

Federal Supplemental Educational 
Opportunity Grants
 (FSEOG) Grants are provided for 
undergraduate students who demon-
strate financial need and are deemed 
eligible to receive a Federal Pell 
Grant. The awards are based on the 
availability of SEOG funding for the 
academic year and the amount of other 
assistance a student may be entitled to 
receive. These grants do not have to be 
repaid.

 Federal Perkins Loan Program is
administered by The Office of Finan-
cial Aid. To be considered for this type 
of loan, a student must demonstrate fi-
nancial need. Loans are limited to the 
Universityʼs current level of funding.

 The interest rate is currently 5 per-
cent and begins to accrue when repay-
ment commences nine months after 
the student graduates, leaves school, 
or drops below halftime enrollment. 
Repayment may be extended over a 
period of 10 years.

Federal Stafford Loans - A student 
may borrow from a bank, savings-and
loan association, credit union, etc., un-
der a system established by the federal 
government. Students may borrow as 
much as $2,625 during their freshman 
year; $3,500 during their sophomore 
year, $5,500 during their junior year 
and another $5,500 during their senior 
year. Graduate students are allowed 
a maximum of $18,500 per year. The 
interest rate is variable, but never ex-
ceeds 8.25 percent.

Federal Parental Loans for Under-
graduate Students (PLUS)
 PLUS Loans are available to par-
ents of dependent students regardless 
of financial need. Parents may borrow 
up to the full cost of attendance, minus 
all other financial aid awarded. Par-
ents must complete the PLUS Loan to 
determine eligibility. (Pre-Qualifica-
tion Request Authorization Form).

Student Employment
 Student employment is provided 
on campus through the Federal Work-
Study and University Work-Aid pro-
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grams. Eligibility for Federal Work 
Study is based on need and availabil-
ity of funds. Students must meet the 
general requirements for federal aid 
to receive Federal Work Study funds. 
International students are eligible for 
University based work-aid ONLY. 
Students with a satisfactory academic 
average and/or demonstrated need 
are eligible for a wide variety of 
part-time jobs in various departments 
throughout the campus. Money earned 
through on-campus employment is 
to be used by students to assist in 
meeting their educational expenses. 
Students are eligible to work only 
after they have registered and have 
completed the necessary documents 
required by The Office of Financial 
Aid.

State Aid
 Pennsylvania Higher Education 
Assistance Agency (PHEAA) of the 
Commonwealth of Pennsylvania 
makes grants available to residents 
who are at least part-time undergradu-
ate students and who demonstrate 
need. The awards are based on the cri-
teria set by PHEAA. All Pennsylvania 
Residents are urged to take advantage 
of this grant program by completing 
the  Free Application for Federal Stu-
dent Aid (FAFSA) as soon as possible 
after January 1st of each year and be-
fore the May 1st PHEAA State Grant 
deadline date. Other criteria used for 
continually receiving this grant is that 
the student is making satisfactory aca-
demic progress by earning 24 credits 
by the end of each academic year, not 
including repeated classes. Additional 
states that offer state assistance to 
those students attending PA schools 

are: Delaware, District of Columbia, 
Connecticut, Maine, Massachusetts, 
Ohio, Rhode Island and West Virginia.

Institutional Aid
 21st Century Scholarship - Contact: 
Admissions Office Criteria: SAT score 
of 1,200 or better and a 3.7 or better 
G.P.A. First Year: Full Tuition, fees, 
room and board. This scholarship is 
renewable each additional year up to 
3 years provided the student maintains 
a 3.5 or better G.P.A. You must earn 
at least 30 hours during preceding fall 
and spring semesters.

Presidential Scholarship
Contact: Admissions Office
Criteria: SAT 1,100 or above and a 
grade point average of 3.5 or better. 
Amount: Full tuition, room and board. 
This scholarship is renewable each 
additional year up to 3 years provided 
the student maintains a 3.5 or better 
GPA.

University Scholarship
Contact: Admissions Office
Criteria: SAT 1,000 + 3.3 (B average 
or better).
Amount: Full tuition and fees. This 
scholarship is renewable each addi-
tional year up to 3 years provided the 
student maintains a 3.5 or better GPA 
and 30 credits each Academic Year.
***NOTE: The following scholar-
ships are renewable based on crite-
ria set forth by the University. You 
must earn at least 30 hours during 
the preceding fall and spring semes-
ters. Have no “Iʼs” (incompletes) on 
your transcript and have a cumula-
tive GPA (grade point average) the 
preceding fall and spring of 3.5.
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International Scholars Scholarship
Contact: International Programs & 
Services
Criteria: Must possess at least SAT 
1,000 and 3.3 GPA
Amount: Full tuition & fees renew-
able up to 3 years with 3.5 cum GPA 
or better 
Number: Only 10 awarded annually

Alumni Scholarship
Contact: Admissions Office
Criteria: 3.0 (B or better) GPA, +
900-1,000 SAT
Amount: $2,500 the first year only.

Honors Scholarship
Contact: Honors Program
Criteria: Academic Achievement
Renewable: Based on academic
achievement and availability of
funds

Lincoln University Grant
Contact: The Office of Financial Aid
Criteria: Based on high school/Univ. 
grade point average and financial 
need. 2.5 - 2.99 GPA and 900 SAT. 
Amount not to exceed $2000. 
Renewable: No.

GPA Merit Scholarship
Contact: The Office of Financial Aid
Criteria: Based on GPA of 3.0 and
higher. Award is $5,500 for 3.5 or
better GPA; $4,000 for 3.3 to 3.49
GPA; $2,500 for 3.0 to 3.29 GPA.
Renewable: Based on GPA and
availability of funds
Conditions: Not to be refunded to
student, only to cover direct costs.
May be reduced if gift aid exceeds 
direct costs, i.e., tuition, fees, room 
and board.

LASER
(Lincolnʼs Advanced Science and En-
gineering Reinforcement Program)
Contact: Director of the LASER pro-
gram
Criteria: Academic performance and 
other financial aid
Renewable: Based on academic 
achievement
Amount: Award recommended by 
director up to full tuition fees, room 
and board.

MARC
(Minority Access to Research Careers) 
Scholarship
Contact: Director of the MARC pro-
gram
Criteria: Academic performance
Renewable: Based on academic per-
formance
Amount: Covers tuition and fees for 
academic year.

 Applicants seeking financial as-
sistance are required to submit a Free 
Application For Federal Student Aid 
(FAFSA). You may apply using the 
Internet at www.fafsa.ed.gov.
 Forms may be obtained from the 
guidance office of high schools, public 
libraries, local colleges, universities 
and Lincoln Universityʼs Offices of 
Financial Aid and Admissions.
 Candidates for admission who are 
also seeking to apply for financial as-
sistance, are urged to submit the FAF-
SA to the  appropriate federal agency 
by April 1st.
 Financial aid is awarded on an 
annual basis and is renewable from 
year-to-year as long as the student 
maintains satisfactory academic
progress and meets all other require-
ments. Financial aid may be denied to 
any student, or subject to revocation 
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by the Agency, if it is reported that a 
student has been expelled, dismissed 
or denied enrollment for failure to 
obey any lawful regulation, Univer-
sity rule, or order. Any student who 
is convicted by any court of record 
of a criminal offense which consti-
tutes a misdemeanor involving moral 
turpitude, a felony, or drug offense, 
will likewise be denied financial aid. 
Please consult your financial aid advi-
sor for further information.
 A student is in good standing if he 
or she is making satisfactory academic 
progress. A student will be consid-
ered to be maintaining “satisfactory 
academic progress” for the purpose 
of financial aid upon the successful 
completion of 12 semester hours per 
semester and the maintenance of the 
required cumulative GPA. Please con-
sult Lincoln University Registrarʼs of-
fice for additional information regard-
ing the satisfactory academic progress 
policy.

SATISFACTORY ACADEMIC
PROGRESS POLICY
SUMMARY

Standards
 A student who is meeting the 
standards for Satisfactory Academic 
Progress (SAP) is eligible to continue 
studying at Lincoln University and to 
continue receiving Financial Aid.
 The Satisfactory Academic Progress 
(SAP) standards include two measures 
- both of which must be met.
 (1) The GPA Measure: the cumula-

tive grade point average (GPA) 
must be equal to or greater than 

the corresponding minima in the 
table below, and

 (2) The Completion Rate Measure: 
cumulative earned credits must 
be at least 75% of the cumula-
tive attempted credits.

Cumulative 
Credits At-
tempted

Cumulative 
GPA

24-29 1.75
30-59 1.90
60+ 2.00

 Undergraduate students who have 
attempted less than 24 credits are 
considered to be meeting the SAP 
standards. This allows Freshmen who 
do not do well in their first semester 
another chance to perform well. 
 Note: Grades of “W” and “I” and 
repeated courses will now be included 
in attempted. This means that you 
must pass at least three out of every 
four courses that you attempt and that 
withdrawing from courses and repeat-
ing courses will have negative effects 
on your completion rate.

Suspension, Appeals, and
Progress Probation
 A student who does not meet the 
SAP standards will be suspended and 
cannot return to Lincoln until he or 
she does meet the standards.
 A student who is suspended and be-
lieves that unusual circumstances con-
tributed to their inability to meet the 
SAP standards may appeal the suspen-
sion. The Committee on Admissions, 
Academic Standing, and Financial Aid 
may authorize a semester of Progress 
Probation during which the student 
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may continue studying at Lincoln and 
receive financial aid.
 Unusual Circumstances include (1) 
illness or injury of the student or (2) 
death of a relative of the student, or 
(3) other special circumstances that 
may generally be considered to be be-
yond the control of the student.
 A graduate student with twelve or 
fewer graduate credits will be granted 
an automatic progress probation if 
his or her graduate cumulative GPA 
is between 2.70 and 2.99. Graduate 
students may also follow the standards 
appeals process.

Academic Probation
 ANY undergraduate student whose 
cumulative GPA is below 2.00 will 
be placed on Academic Probation. A 
student who is on academic probation 
may enroll in not more than 13 credits 
and cannot represent the University 
as an official delegate, representative, 
athlete, or as a holder of offices or 
committee chairperson of University 
groups of any kind.
 It is possible for a student to be 
placed on academic probation even 
though he or she is meeting the SAP 
standards. For example, a second 
semester Freshman with a 1.8 GPA or 
a Sophomore with a 1.95 may meet 
SAP but be on academic probation. It 
is also possible for a student to be on 
Progress probation but not on Aca-
demic probation.

Important Differences from
Previous Policies
• Academic standards and financial aid 

standards are now ONE single 
policy. If you can attend Lincoln, you 
can be eligible for financial aid.

• Your financial aid will be limited to 
attempting a maximum of 133% of 
the credits required for your pro-
gram.

• You can get suspended without first 
being on probation. The “3-Fʼs” au-
tomatic suspension is gone.

• Grades of “W” and “I” NOW 
COUNT IN ATTEMPTED CRED-
ITS. When you repeat a course, the 
credits are included in attempted 
credits BOTH times you take it.

For More Information
 Further explanations and an analy-
sis of a studentʼs specific circumstanc-
es will be available, by appointment, 
from the Registrar or the Associate 
Registrar. This summary is not the 
official policy document and all de-
cisions and interpretations must be 
based on the official policy document 
contained on the following pages.

SATISFACTORY ACADEMIC
PROGRESS POLICIES
 The following policies govern the 
determination of Satisfactory Academ-
ic Progress, Probation, and Suspension 
and other academic issues related to 
the administration of financial aid pro-
grams. These policies are a part of the 
broader range of academic policies at 
Lincoln University.

Academic Probation
 A student whose cumulative grade 
point average is less than 2.00 will 
be placed on academic probation. A 
student who is on academic probation 
may enroll in not more than 13 credits 
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during a semester or 7 credits during a 
summer session and cannot represent 
the University as an official delegate, 
representative, athlete, or as a holder 
of offices or committee chairperson of 
University groups of any kind. The oc-
currence of Academic Probation is not 
recorded on the transcript of a student.

Satisfactory Academic Progress
Standards
• Frequency of measurement of sat-
isfactory academic progress will be 
measured at the end of every academic 
year in which the student is enrolled.

• Undergraduate Students: An un-
der-graduate student who has attempt-
ed 24 or more credits is considered to 
be achieving Satisfactory Academic 
Progress if:
(1) the cumulative grade point average 

(GPA) is equal to or greater than 
the corresponding minima in the 
table below, and

(2) Cumulative earned credits is at
least 75% of the cumulative at-
tempted credits.

Cumulative 
Credits At-
tempted

Cumulative 
GPA

24-29 1.75
30-59 1.90
60+ 2.00

 Undergraduate students who have 
attempted less than 24 credits are 
considered to be achieving Satisfac-
tory Academic Progress. This policy 
ensures that a full-time freshman will 
have a minimum of two semesters in 
which to meet the standards, although 
such a student may be placed on aca-
demic probation.

• Graduate Students: A student pur-
suing a post-baccalaureate certificate 
or a graduate degree is considered to 
be achieving Satisfactory Academic 
Progress if, in the studentʼs current 
certificate or degree program, he or 
she has at least a 3.00 cumulative 
grade point average and has earned at 
least 75% of the cumulative attempted 
credits.

Earned and Attempted Credits
 Earned credits are credits for cours-
es in which a student has received 
a passing grade. For undergraduate 
students passing grades include A+ 
through D and Pass. For graduate 
students passing grades include A 
through C and Pass.
 Attempted credits include credits 
courses with any valid grade, includ-
ing “F”, incomplete, and Withdraw 
(both official and unofficial).
 The credits listed on transcripts as 
“Study Abroad”, “Lincoln-Temple 
Program”, or similar programs, are not 
counted in attempted credits because 
the official academic record (credits 
and grades) will be recorded separate-
ly upon receipt of the transcript from 
the other institution.
 The credits in remedial courses 
that a student is required to take do 
not count toward the minimum credits 
requirements for a degree. Remedial 
credits do count in attempted credits, 
the GPA calculation, and, if a passing 
grade was received, in earned credits.
 When a course is repeated, the 
credits are included in attempted 
credits each time the course is 
attempted. However, the credits 
are included in earned credits and 
the GPA divisor only once and the 
quality points associated with only 
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the best grade are included in the GPA 
numerator.

Maximum Attempted Credits
 A student is eligible for financial 
aid until he or she attempts 133% of 
the minimum credits required for the 
degree or certification program in 
which a student is enrolled. For exam-
ple, a student in a program that can be 
completed in a minimum of 124 cred-
its will not be eligible for financial aid 
for attempting more than 165 credits. 
 Transfer students are eligible for 
financial aid until he or she attempts 
133% of the minimum credits remain-
ing to be completed at Lincoln for 
the degree or certification program in 
which he or she is enrolled. This limit 
is determined as of the date the student 
first transfers to Lincoln. Courses 
taken later at other institutions by 
transfer students will be treated in the 
same way as courses taken elsewhere 
by students who did not initially ar-
rive as transfer students. (see Transfer 
Credits)

Failure to Achieve Satisfactory
Academic Progress
• Academic Suspension
 A student who is not achieving Sat-
isfactory Academic Progress (SAP) at 
the end of the Fall Term will be placed 
on progress probation. The occurrence 
of Progress Probation is not recorded 
on the transcript of a student. Subse-
quently, a student who is not achieving 
SAP at the end of the academic year 
will be placed on academic suspen-
sion and will not be eligible to enroll 
in Lincoln University. The occurrence 

of Academic Suspension is recorded 
on the transcript of a student.

• Appeals
 A student who fails to achieve Sat-
isfactory Academic Progress may ap-
peal to the Committee on Admissions, 
Academic Standing, and Financial 
Aid. If the committee finds that un-
usual circumstances have contributed 
significantly to the failure to achieve 
Satisfactory Academic Progress, the 
Committee may authorize:
(1) Progress Probation or
(2) Permanent exclusion of the affect-

ed credits from cumulative at-
tempted credits for purposes of 
measuring satisfactory academic 
progress.

 Unusual circumstances include:
(1) illness or injury of the student, (2) 
death of a relative of the student, or (3) 
other special circumstances that may 
generally be considered to be beyond 
the control of the student. Evidence of 
the circumstances must be provided. 
A student who (1) withdrew from the 
University during the term in which 
the unusual circumstances occurred, 
or (2) did not enroll in the subsequent 
term, may take advantage of this ap-
peals policy when he or she is ready 
to return to the University. The appeal 
must be approved before the student 
can be readmitted to the University.

Progress Probation
 Progress Probation allows a student 
to continue studying at Lincoln Uni-
versity and be eligible for financial 
aid. Progress probation will generally 
be provided for a single term. The 
Committee may approve a second 
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year of progress probation for an 
undergraduate student if he or she re-
ceived at least a 2.50 GPA and earned 
at least 75% of the credits attempted 
during the year on progress probation. 
The occurrence of a Progress Proba-
tion is not recorded on the transcript 
of a student. Progress probation may 
be used in Summer session or in full 
semesters.

• Permanent Exclusion of Credits 
from Attempted Credits

 In cases where a student must 
withdraw from the University due to 
unusual circumstances, the Committee 
may approve the permanent exclu-
sion of the semesterʼs credits from the 
computation of Attempted Credits. 
This remedy may be sufficient for the 
student to achieve Satisfactory Aca-
demic Progress.
 The Registrar is authorized to ap-
prove the permanent exclusion of the 
semesterʼs credits in cases where the 
student was unable to attend classes 
for one month or more due the unusual 
circumstances. All other cases must 
approved by the Committee.

• Graduate Students
 A graduate student with twelve or 
fewer graduate credits will be granted 
an automatic progress probation if 
his or her graduate cumulative GPA 
is between 2.70 and 2.99. Graduate 
students may also follow the standard 
appeals process.

Readmission Following Suspension
 Students on academic suspension
may use courses at other institutions 
to reestablish their Satisfactory Aca-
demic Progress (SAP). Applications 

for readmission to Lincoln University 
will not be approved for students who 
have not reestablished their SAP.
Reestablishment of SAP requires the 
receipt of official transcripts from 
the other institution in the Office of 
the Registrar. Refer to the section on 
Transfer Credits for the policies on 
how transfer credits and grades affect 
GPA calculations, earned and attempt-
ed credits, and therefore, Satisfactory 
Academic Progress.

Transfer Credits
 Credits accepted in transfer from 
other institutions that were completed 
prior to a studentʼs initial enrollment 
in Lincoln University are not included 
in the computation of the cumulative
grade point average. Such credits are, 
however, included in the determina-
tion of a studentʼs (1) grade level, and 
(2) cumulative attempted credits but 
only for the purpose of selecting the 
GPA minimum in the definition of sat-
isfactory academic progress.
 Transfer credits accepted from 
other institutions that received prior 
approval as a repeat for a course taken 
at Lincoln will be included in the 
computation of the studentʼs Lincoln 
University cumulative grade point 
average, earned and attempted credits. 
Prior approval as a repeat will not be
granted for any course in which a 
grade of “C” or better was earned. 
Credits from other institutions that: 
(1) are taken after a studentʼs initial 
enrollment at Lincoln, and (2) do not 
constitute a repeat of courses taken at 
Lincoln, may be accepted in transfer, 
but a maximum of 12 credits and 
their associated quality points may 
be included in a student s̓ Lincoln 
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University cumulative grade point 
average.

Grade Level
 Undergraduate degree seeking 
students shall be classified by Grade 
Level based on the number of earned 
credits (including credits in remedial 
courses and all transfer credits) as 
shown in the following table.

Earned 
Credits

Grade Level

0-29 Freshman
30-59 Sophomore
60-89 Junior
90+ Senior

 Grade Level can affect the amount 
of financial aid available to a student. 
For more information, consult with the 
Office of Financial Aid.

Unofficial Withdrawals
 Students who cease attending a 
class prior to mid-term examinations 
week and do not officially withdraw 
from the class will be considered to 
have unofficially withdrawn from the 
class. The withdrawal date to be used 
in all financial calculations shall be 
the last class day of the mid-term ex-
amination week.

Enrollment Status
 Undergraduate students shall be 
full-time if they are attempting 12 or 
more credits during  Fall, Spring or 
Summer  semester; students attempt-
ing between 9 and 11 credits shall be 
3/4-time students; and students at-
tempting between 6 and 8 credits shall 
be half-time students.

 Graduate students shall be fulltime 
if they are attempting 8 or more cred-
its during any term. Graduate students 
attempting between 4 and 7 credits 
shall be half-time students.
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STUDENT JUDICIAL AFFAIRS
CODE OF STUDENT CON-
DUCT
Authority for Student Discipline
1. Ultimate authority for student disci-

pline is vested in the Board of 
Trustees of Lincoln University 
through the President.

  Disciplinary authority may be 
delegated to University administra-
tors, faculty members, committees, 
and organizations, as set forth in 
this Code, or in other appropriate 
policies, rules, or regulations ad-
opted by the Board. 

Student Participation
2. Students are asked to assume posi-

tions of responsibility in the Uni-
versity judicial system in order that 
they might contribute their skills 
and insights to the resolution of  
disciplinary cases. Final authority 
in disciplinary matters, however, is 
vested in the Board of Trustees and 
in the University administration.

Rationale
3. The primary purpose for the impo-

sition of discipline in the University 
setting is to protect the campus 
community.  
 Consistent with that purpose, rea-
sonable efforts also will be made to 
foster the personal, educational, and 
social development of those stu-
dents who are held accountable for 
violations of University regulations.

Definitions
4. When used in this Code:
 a. the term “aggravated violation” 

means a violation which resulted 
or foresee ably could have re-
sulted in significant damage to 
persons or property, or which  
otherwise posed a substantial 
threat to the stability and con-
tinuance of normal University or 
University-sponsored activities.

 b. the term “cheating” means inten-
tionally using or attempting to 
use unauthorized materials, in-
formation, or study aids in any 
academic exercise. 

 c. the term “distribution” means any 
form of sale, exchange or trans-
fer.

 d. the term “fabrication” means 
intentional and unauthorized 
falsification or invention of any 
information or citation in an aca-
demic exercise.

 e. the term “facilitating academic 
dishonesty” means intentionally 
or knowingly helping or attempt-
ing to help another violate any 
provision of this Code.

 f. the term “group” means a number 
of persons who are associated 
with each other, but who have 
not complied with University re-
quirements for registration as an 
organization.

 g. the terms “institution” and “Uni-
versity” mean Lincoln University 
and all of its undergraduate, grad-
uate and professional schools, 
divisions, and programs.

 h. the term “organization” means a 
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number of persons who have 
complied with University re-
quirements for registration.

 i. the term “plagiarism” means in-
tentionally or knowingly rep-
resenting the words or ideas of 
another as oneʼs own in any aca-
demic exercise.

 j. the term “reckless” means con-
duct which one should reason-
ably be expected to know would 
create a substantial risk of harm 
to persons or property or which 
would otherwise be likely to re-
sult in interference with normal 
University or University-spon-
sored activities.

 k. the term “student” means any 
person for whom the institution 
maintains educational records, 
as defined by the Family Educa-
tional Rights and Privacy Act of 
1974, and related regulations.

 l. the term “university premises” 
means buildings or grounds 
owned, leased, operated, con-
trolled or supervised by the Uni-
versity.

 m. the term “university sponsored 
activity” means any activity on 
or off University premises that 
is specifically initiated or super-
vised by the University.

 n. the term “weapon” means any 
object or substance designed to 
inflict a wound, cause injury, or 
incapacitate, including, but not 
limited to, all firearms, explo-
sives, pellet guns, slingshots, 
martial arts devices, brass knuck-

les, knives, and chemicals such 
as “mace” or tear gas. A harmless 
instrument designed to look like 
a firearm, explosive or weapon 
that is used by a person to cause 
reasonable apprehension of harm 
or to assault another person is 
expressly included within the 
meaning of “weapon.”

 o. the terms “will” or “shall” are 
used in the imperative sense.

Interpretation of Regulations
5. The purpose of publishing disci-

plinary regulations is to give stu-
dents general notice of prohibited 
behavior. This Code is not written 
with the specificity of a criminal  
statute.

Inherent Authority
6. The University reserves the right to 

take necessary and appropriate ac-
tion to protect the safety and well-
being of the campus community.  
Such action may include taking  
disciplinary action against those 
students whose behavior off Uni-
versity premises indicates that they 
pose a substantial danger to others.

Violations of Law and University 
Regulations
7. Students may be accountable to 

both criminal and civil authorities 
as well as to the University for acts 
that constitute violations of law and 
of this Code. Disciplinary action at 
the University normally will pro-
ceed during the pending of criminal 
proceedings, and will not be subject 
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to challenge on the ground that 
criminal charges involving the same 
incident have been dismissed or 
reduced.

Interim Suspension
8. The Dean of Students & Campus 

Life may suspend a student from 
the University for an interim period 
pending disciplinary or criminal 
proceedings, or medical evaluation. 
The interim suspension shall be-
come immediately effective  
without prior notice whenever there 
is evidence that the continued pres-
ence of the student at the University 
poses a substantial and immediate 
threat to himself or herself, or to 
others.

9. A student suspended on an interim 
basis shall be given a prompt oppor-
tunity to appear personally before 
the Dean of Students & Campus 
Life or a designee in order to dis-
cuss the following issues only:

     A. the reliability of the information 
concerning the studentʼs con-
duct, including the matter of his 
or her identity; and

     B. whether the conduct and sur-
rounding circumstances reason-
ably indicate that the continued 
presence of the student on Uni-
versity premises poses a sub-
stantial and immediate threat to 
himself or herself, or to others.      

Student Groups and Organizations
 Student groups and organizations 
may be charged with violations of this 
Code.

 A student group or organization and 
its officers may be held responsible 
collectively and individually when 
violation of this Code by those associ-
ated with the group or organization 
have received the consent or encour-
agement of the group or organization 
or of the groupʼs or organizationʼs 
leaders or officers.

 The officers or leaders or any iden-
tifiable spokesperson for a student 
group or organization may be directed 
by the Dean of Students & Campus 
Life or a designee to take appropri-
ate action designed to prevent or end 
violations of this Code by the group or 
organization.  Failure to make reason-
able efforts to comply with the Deanʼs 
directive shall be considered a viola-
tion of Part 11 (p) of this Code, both 
by the officers, leaders or spokesper-
sons for the group or organization and 
by the group or organization itself.

 Sanctions for group or organization 
misconduct may include revocation or 
denial of registration, as well as other 
appropriate sanctions, pursuant to Part 
11 (n) of this Code.

Policy on Hazing
 Lincoln University prohibits any 
student chartered organizations, frater-
nities, sororities, athletic teams, other 
recognized student organizations, per-
sons or groups using University facili-
ties, and individuals who are members 
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of any such groups or organizations or 
who attend events or activities spon-
sored, organized or supported in any 
way by those organizations from haz-
ing members, prospective members, 
or other persons seeking to obtain 
benefits for services from any of those 
organizations.

 Hazing is any action or activity, 
whether conducted on or off Univer-
sity property, which is designed to, or 
has the reasonably foreseeable effect 
of humiliating, denigrating, offend-
ing, physically or mentally abusing, 
or exposing to danger a person, as a 
condition, directly or indirectly, of the 
personʼs consideration for admission 
to, or continuation of membership in, 
participation in activities of, receipt of 
benefits or services from an organiza-
tion or group.  No person may consent 
to participation in hazing activities nor 
release a group or any of its members, 
officers, employees, agents, co-par-
ticipants, parents, organizations, or 
insurers from liability for injuries 
or damages sustained as a result of 
participation in hazing activities.  Fur-
thermore, a personʼs consent shall not 
release or minimize an organizationʼs 
or personʼs liability to discipline due 
to violation of this regulation.

        Hazing activities include, but are 
not limited to the following:  whip-
ping, beating, paddling, branding, 
calisthenics, running, exposure to the 
elements, forced consumption of food, 
liquor, or drugs, (legal or illegal) or 
any other substances, sleep depriva-
tion, forced exclusion from social con-
tact, conduct which could result in any 

form of embarrassment, nudity, sexual 
harassment, kidnapping, or car drops.

        Recognized student organizations 
have an obligation to protect the wel-
fare of their prospective and initiated 
members, guests and the University 
during initiation activities.  Every 
precaution must be taken to protect 
against University, individual and or-
ganizational liability.

 Violation of this regulation shall 
subject a group or individual to the 
full range of disciplinary sanctions 
pursuant to University policies.  The 
Pan-Hellenic Council, and other rec-
ognized student governance bodies 
with jurisdiction over recognized stu-
dent organizations may establish self-
regulating procedures with respect to 
complaints of violations of this Regu-
lation brought against their members.  
Such processes shall be independent 
of University disciplinary processes.

 A recognized national/international 
fraternity or sorority must also com-
ply, and its members must comply 
and adhere to regulations from their 
respective national/international 
organizations and the Pan-Hellenic 
Council.  Each fraternity and sorority 
must submit its national/international 
organizationʼs hazing policy to the 
Office of Student Life and Develop-
ment..

 This Hazing Regulation must be 
presented by all fraternities, sororities, 
athletic teams, and other recognized 
student organizations, to all members 
during each membership solicitation 
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or acceptance period but not less than 
once each semester.  The chief officer 
and the governing board of each such 
organization shall file with the Office 
of Student Affairs a form approved by 
the Office certifying compliance with 
this regulation.  Failure to have been 
presented with the regulation or to file 
such certificate shall not release any 
group or individual from responsibil-
ity and/or disciplinary action under 
this regulation.

 The organizationʼs President and 
his/her Executive Board shall sign a 
Statement of Compliance each semes-
ter, in a form approved by the Univer-
sity certifying compliance with this 
Regulation.

 Lincoln University, a community 
comprised of students, faculty, admin-
istrators and staff, recognized the need 
to establish a code of conduct that 
contains rules and regulations to guide 
student actions and to define penalties 
that will be imposed when rules and 
regulations are violated. For the ben-
efit of the community at large, these 
regulations limit certain behaviors and 
activities. They also protect the health 
and welfare, safety, rights, and prop-
erty of the University and all members 
of the University community. Any 
student whose conduct is unsatisfac-
tory as defined by the Student Code of 
Conduct will be subject to disciplinary 
action, up to and including possible 
suspension or expulsion. Further, any 
student accused of violating these 
rules is entitled to due process as ex-
plained under the “definitions” section 
of the Student Code of Conduct.  No 

permanent or recorded penalty shall 
be meted out until the accused student 
has a fair chance to be heard. Appro-
priate appeals are allowed from the 
decisions of all committees. All judi-
cial findings are subject to review by 
the Vice President for Student Affairs 
and Enrollment Management or des-
ignee of Lincoln University. The Vice 
President or designee will have the 
authority to sustain, change, or reverse 
any findings.
 All students, as well as faculty and 
staff members, are strongly urged 
to report any grievances involving 
students, to the Chair of the Judicial 
Board, the Dean of Students and 
Campus Life, and/or the Department 
of Public Safety and Security. All in-
fractions as reported within individual 
incident reports will then be forwarded 
to the Judicial Branch in order to es-
tablish a hearing date for the accused.
 It is the policy of Lincoln Univer-
sity that sexual harassment and dis-
crimination on the basis of gender will 
not be condoned. The University is 
committed to providing an educational 
and working environment that is free 
from all forms of discrimination and 
conduct that can be considered harass-
ing, coercive or disruptive, including 
sexual harassment. Actions, words, 
jokes, or comments based on an 
individualʼs sex, race, color, national 
origin, age, religion, disability, or any 
other legally protected characteristic 
will not be tolerated.
 Policies governing standards for 
student behavior, referred to herein 
as the “Student Code of Conduct”, 
reinforces Lincoln Universityʼs right 
and duty to adhere to disciplinary 
measures for the promotion of the 
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safety and welfare of the University 
community. While the Code of Stu-
dent Conduct does not include all of 
the activities that may adversely affect 
the University community, it does 
apply to the conduct of all students 
and student organizations while on 
the premises of the University and 
off campus as long as the student or 
groups maintain a student relation-
ship with the University. University 
premises include all lands, buildings, 
and facilities owned, leased, or oper-
ated by the University. The University 
reserves the right to sanction currently 
enrolled students for violations of the 
Student Code of Conduct, even if said 
violations occur off campus.
 The Vice President for Student Af-
fairs and Enrollment Management or 
Dean of Students and Campus Life 
will administratively handle: (A) stu-
dents who are not currently enrolled 
at the time of their alleged violation 
of the Code of Student Conduct or 
(B) students whose violations occur 
prior to the convening of the Judicial 
Board or after the Judicial Board has 
recessed for the academic year.
 All sanctions up to and including 
expulsion will be available during ad-
ministrative conferences. During ad-
ministrative conferences, students will 
be afforded the same due process and 
procedural protections as would be the 
case for a Judicial Board hearing.
 Students at Lincoln University are 
expected to conform to regulations, 
federal and state laws, and city ordi-
nances. Enrollment as a student in no 
way exempts any person from penalty 
of violations of local, state or federal 

laws. Students penalized for violation 
of public laws are not exempted from 
penalty by school authorities if viola-
tion of the public law is a violation 
of the Student Code of Conduct. The 
Universityʼs decision in disciplinary 
matters is independent of off-campus 
legal action, except that any student 
convicted of criminal misconduct, 
whether occurring on campus or not, 
is subject to suspension from the Uni-
versity.
 No student will be permitted to 
graduate or officially withdraw from 
Lincoln University while disciplinary 
action is pending against him or her.
 Lincoln University has an ongoing 
responsibility to maintain order on the 
campus. The entire campus commu-
nity is expected to share this responsi-
bility.
 Information regarding any portion 
of the Student Code of Conduct can be 
obtained from the Office of Residence 
Life, Dean of Students and Campus 
Life, Student Government Association 
or the Vice President for Student Af-
fairs and Enrollment Management.

 THE STUDENT IS 
RESPONSIBLE FOR KNOWING 
AND UNDERSTANDING ALL 
RULES AND REGULATIONS 
CONTAINED IN THE STUDENT 
CODE OF CONDUCT.

Definition of Terms
Student
 Any person for whom the Univer-
sity maintains educational records, 
as defined by the Family Educational 
Rights and Privacy Act of 1974, and 
is currently enrolled at the University 
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having satisfied all registration and 
financial obligations for the current 
term.

Administrators, Faculty, Staff
 Any persons employed by the Uni-
versity to execute the required day-to-
day functions thereof in accordance 
with the Universityʼs and Board of 
Trustees  ̓rules and regulations, as well 
as the laws of the Commonwealth of 
Pennsylvania.

Business Day
 Standard working days of Monday 
through Friday.

Discipline
 Action taken to correct unaccept-
able behavior in Lincoln University 
students is intended to be educative 
in nature. As such, it may be develop-
mental or punitive, depending upon 
the nature of the infraction and the at-
titude of the individuals involved.

Preponderance of the Evidence
 The evidence which, when fairly 
considered, produces the stronger im-
pression, and has the greater weight, 
and is more convincing than evidence 
to the contrary.

Interim Suspension
 The Vice President for Student Af-
fairs and Enrollment Management 
or Dean of Students may suspend a 
student from the University for an 
interim period pending disciplinary 
or criminal proceedings, or medical 
evaluation. The interim suspension 
shall become immediately effective 
without prior notice whenever there is 
evidence that the continued presence 

of the student at the University poses 
a substantial and immediate threat to 
himself or herself, or to others.

Due Process
 The student has the right to know 
the charges brought against him or her, 
and the charges must be in writing. 
The student must be given adequate 
time to prepare a defense. The student 
has the right to defend himself against 
the charges before the appropriate 
authorities. The student has the right 
to bring statements or character wit-
nesses to the defense hearing. The 
student has the right to request the 
replacement of any member of the 
hearing committee or board who they 
feel may be prejudiced against them. 
The student has the right to appeal in-
fractions. The student has the right to 
remain silent. Hearings are not open to 
the public, and individuals conducting 
the hearing are prohibited from dis-
cussing the outcomes of the hearing.
 Since judicial hearings are adminis-
trative and not a court of law, students 
are prohibited from having attorneys 
present, except by special permission, 
from the Vice President for Student 
Affairs and Enrollment Management 
or designee. Special permission will 
only be granted in cases where stu-
dents will also face criminal charges. 
In such cases, legal counsel is not 
permitted to participate in the hearing 
process. When the student has been 
granted permission to have an attorney 
present, the University attorney is also 
present.

Hearings
 A meeting between a student 
charged with some level of infraction 
of University rules and regulations 
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and the Judicial Board will hear the 
charges and decide upon or make rec-
ommendations for appropriate level of 
discipline.

Judicial Board
 The Judicial Board is charged with 
trying all referred disciplinary cases 
that involve students.

Juridical Review Committee
 The Juridical Review Committee 
oversees all academic integrity viola-
tions related to the faculty and class-
room. Please contact the Vice Presi-
dent for Academic Affairs for further 
information.

Sanction
 The penalty, fine, or punishment for 
violation of Code of Student Conduct.

 University Community
 Any or all individuals working or 
residing on the Lincoln University 
campus, including the Urban Center in 
Philadelphia.

Student Groups
1. Student groups and organizations 

may be charged with violations of 
the Code of Student Conduct.

2. A student group or organization and 
its officers may be held responsible 
collectively and individually when 
violations of the Code of Students 
Conduct by those associated with 
the group or organization have re-
ceived consent or encouragement of 
the group or organization or of the 
groupʼs leaders or officers.

3. A formal judicial hearing, follow-
ing the same procedures outlined 
for individuals, will be conducted 
when there are allegations of Code 

violations against a group or orga-
nization. This judicial process will 
also include an appeals component.

4. Sanctions for group or organization 
misconduct may include revocation 
or denial of registration, as well as 
other appropriate sanctions, pursu-
ant to the Code of Student Conduct.

Standards of Classroom Behavior
 The primary responsibility for 
managing the classroom environment 
rests with the faculty. Students who 
engage in acts that result in disrup-
tion of a class may be directed by the 
faculty member to leave the class for 
the remainder of the class period. The 
faculty member should, in the event 
such action is necessary, immediately 
report the incident to the chair and 
their department and the Dean of Stu-
dents. Longer suspensions from class, 
or dismissal on disciplinary grounds 
must be preceded by a hearing or ad-
ministrative conference as set forth in 
the Code of Student Conduct.
 In cases where a studentʼs contin-
ued presence in a class, following their 
initial removal, poses a substantial and 
immediate threat, the Vice President 
for Student Affairs and Enrollment 
Management or Dean of Students may 
suspend the student from attending the 
class on an interim basis, pending their 
hearing or administrative conference.
 (Cell phones are not to be used in 
the classroom during instructional 
time. Cell phones that ring and/or an-
swered during classroom instruction 
are subject to confiscation by the Pro-
fessor. Confiscated cell phones will be 
turned over to the Dean of Students.)
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 Inherent Authority
 The University reserves the right to 
take necessary and appropriate action 
to protect the safety and well-being of 
the campus community. Such action 
may include taking disciplinary action 
against those students whose behavior 
off University premises indicates that 
they pose a substantial danger to others.

Violations of Law and University
Regulations
 Students may be accountable to 
both criminal and civil authorities as 
well as to the University for acts that 
constitute violations of law and of this 
Code. Disciplinary action at the Uni-
versity normally will proceed during 
the pendency of criminal proceedings, 
and will not be subject to challenge 
on the ground that criminal charges 
involving the same incident have been 
dismissed or reduced.

Formation of the Judicial 
Board
 The Student Government Associa-
tion shall appoint five (5) students and 
one alternate; the Vice President for 
Academic Affairs shall appoint two 
faculty members and one alternate; 
the Vice President for Student Affairs 
and Enrollment Management shall ap-
point two (2) administrators, and one 
alternate. The chair will be appointed 
by Student Government Association 
Executive Board. In addition, five 
members of the Judicial Board will 
constitute a quorum.

Disciplinary Hearing
Procedures
 All disciplinary action becomes 
effective upon the date of board ac-

tion unless otherwise specified. 
Students dismissed by recommenda-
tion of the Judicial Board follow the 
same withdrawal procedure as other 
students. Any student who leaves or 
withdraws from the University and 
seeks readmission while disciplinary 
action is pending must secure a writ-
ten clearance from the Vice President 
for Student Affairs and Enrollment 
Management or designee. The office 
of the Dean of Students will conduct 
the due process procedure for all ac-
cused students. The Dean of Students 
or alternate will serve as the Presiding 
Officer of the Judicial Board.

Judicial Board
• The Presiding Officer calls the ses-

sion to order and asks each person 
in the room to introduce himself or 
herself and state his or her reason 
for being at the hearing (i.e., board, 
accused, observer). He or she ques-
tions respondent or respondents as 
follows:
(1) “Have you been advised of your 
due process rights in regard to this 
hearing?”
(2) “Do you object to any member 
of the committee?”
(3) “Are you aware that this
session is being taped for accuracy?”
(4) “Have you been given a
minimum of 72 hours to prepare
for this case?”

• If a student responds negatively to 
questions 1 or 4, the chair instructs 
the student to leave the room so the 
board can decide if the case will 
continue based on studentʼs expla-
nation.

• The Presiding Officer asks the ac-
cused if he or she challenges the 
objectivity of any member of the 
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board. If so, the accused must state 
the reason(s). The board will meet 
in executive session to consider the 
challenge and determine whether or 
not the member should hear the case.

• The Presiding Officer reads the 
charges and specifications to the 
charge(s) from the incident report. 
The Presiding Officer asks for the 
respondentʼs plea to each charge.

• The accused may give his or her 
explanation of the events surround-
ing the charges. The committee then 
may question the student. Each stu-
dent should be given the opportu-
nity to question the others involved 
in the case.

• Up to two witnesses may be heard, 
all other witnesses must submit 
their statements in writing. Both 
sides have, at this time, the right to 
cross-examine the witnesses and 
to examine any and all documents 
before being received into evidence. 
No member of the staff, faculty, 
or administration of Lincoln Uni-
versity may be called as an expert 
witness.

• The accused presents the facts and 
evidence that support his or her case.

• The student shall make a closing 
statement 

• The board will make its delibera-
tions in closed session.

• The board will then render its de-
cision with the charges against the 
student established by a majority 
decision given a “preponderance of 
the evidence”.

• The student must receive the deci-
sion in writing within 72 hours (3  
Business Days)

• A record of the proceeding will be 
kept for each case

Notification of Disciplinary 
Actions and Decisions

 Appropriate University officials 
and campus departments shall be noti-
fied of penalties involving suspension 
or dismissal of the offender as well 
as to other persons who can provide 
counseling assistance to the offender. 
When in violation of the Student Code 
of Conduct the student should expect 
to be contacted by the Judicial Board 
regarding hearings. Every attempt 
will be made by the appropriate of-
ficials to promptly notify the student 
of a hearing regarding his/her alleged 
violation(s); however, inability to 
notify a student through reasonable 
means does not entitle the student to 
any further consideration in terms of 
postponing a hearing or adjudicating 
a case. While every effort will also be 
made to promptly notify those who 
participated in a judicial hearing of the 
decision, each student whose case has 
been adjudicated is expected to con-
tact the Judicial Board within seventy-
two (72) hours after the conclusion of 
the hearing to receive the decision in 
the case.
 A student may be entitled to an 
appeal only if due process was not 
followed, pertinent evidence was not 
considered and judicial action inap-
propriate for the circumstances of the 
violation.
 Note: Requests for consideration 
based on new evidence are not 
grounds for action by an appellate 
body, but should be directed to the 
judicial body of original jurisdiction. 
The judicial body of original jurisdic-
tion will reopen a case at the request of 
the accused only if significant new evi-
dence not available for presentation at 
the original hearing is to be presented.
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 Whenever possible, the same judi-
cial membership shall serve when a 
case is reopened.

Judicial Appeals Procedure
 A student found guilty of a viola-
tion and who wishes to appeal the 
decision must do so in writing to the 
Vice President for Student Affairs and 
Enrollment
 Management or designee within 
24 hours or one (1) business day of 
the decision. An appeal request is 
reviewed based on two grounds: (1) 
Judicial Board failure to follow due 
process procedures which placed 
the accused at a disadvantage; or (2) 
Unreasonably harsh sanction based on 
the violation.
 The Vice President for Student Af-
fairs and Enrollment Managementʼs 
decision is final. The student will 
normally be permitted to remain on 
campus until the appeal is heard.
 The sanction of suspension imposed 
by the judicial board does not become 
effective until all available appeals 
have been exhausted or rejected by the 
student with the time periods desig-
nated for appeals, except when in the 
determination of the Vice President for 
Student Affairs and Enrollment Man-
agement the studentʼs continued pres-
ence on campus constitutes a clear and 
present danger to the students and/or 
others in the University community.
 The Boardʼs failure to specifically 
follow outlined procedures and ques-
tions does not necessarily invalidate 
a hearing or sanction, unless it can be 
demonstrated that the accused was 

adversely affected by said omission. If 
the student fails to appear before the 
Judicial Board after proper notice has 
been given or attempted, a prima facie 
case will be presented and the Board 
will make its decision and impose 
sanctions accordingly.

Violations
 Recorded violation(s) of the 
Universityʼs rules and regulations are 
subject to the following:

PROHIBITED CONDUCT
1. Violations resulting in the following

penalties will remain in the stu-
dentʼs file until graduation: Proba-
tion; Community Service; Research 
Assignment; Workshop; Education-
al project; Counseling; Mediation; 
Confiscation of Equipment; Loss 
of privilege; Restitution; Fines $50 
or more; One (1) week suspension 
from the University; Two (2) weeks 
suspension from the University

2. Violation(s) resulting in the follow-
ing penalties will remain in the 
studentʼs file permanently: Suspen-
sion from the University for one (1) 
semester or more; Expulsion.

3. In accordance with the Amend-
ments to the Higher Education Act 
of 2000, the University reserves the 
right to notify parents of pending 
judicial action on cases where drugs 
or alcohol was used or possessed.

 Prior offenses are cumulative and 
may subject the student to more 
severe penalties for subsequent 
offenses. The student does not 
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begin each semester term or 
school year with a “clean” record.

Aiding and Abetting
 Aiding, abetting, persuading, and/or 
procuring another person or persons to 
commit any act of misconduct in the 
University community or environment; 
the persuading or aiding of another per-
son to breach the peace on University 
premises or at functions sponsored, 
approved by, or participated in by any 
member of the University. Gatherings 
or groups of students on or off of the 
premises in such a matter which causes 
damage to public or private property, 
causes injury to persons, or interferes 
with the orderly functioning of the 
University or with the normal flow of 
traffic or ordinary procedures.

Alcoholic Beverages
 Quantity - Students 21 years of age 
or older are limited to a maximum of 
40 ounces of any kind of alcoholic 
beverage per person/per room. This 
only applies to those living in the alco-
hol permitted floors. Kegs of alcohol 
are not permitted under any circum-
stances. Open containers of alcohol 
are not permitted outside the room. 
Alcoholic Beverages Violations
1.01 It is a summary offense for a

person under the age of 21 to 
purchase or attempt to purchase, 
consume, possess, or transport any 
alcoholic beverages. It is also a 
violation for those 21 and older to 
possess / consume in any building 
except the alcohol permitted floors.

1.02 It is unlawful to sell or give al-
coholic beverages to any minor 
(under 21 years of age).

1.03 Sale of alcoholic beverages on 
University s̓ property is prohibited.

1.04 The use, consumption, posses-
sion, purchase, sale, and/or dis-
tribution of alcoholic beverages 
on University property, in cars 
or other vehicles, or at any of the 
Universityʼs activities (whether 
on or off-campus) are prohibited. 
(See Alcoholic Beverages Quan-
tity Statement.)

1.05 Appearing in public on the 
Universityʼs premises while 
intoxicated or under the influ-
ence of alcohol or illicit drugs, is 
strictly prohibited. Any disorder-
ly conduct regardless of whether 
such conduct results in injury to 
persons or damage to property 
will result in disciplinary matters 
against the student.

1.06 Animals (pet)
Possession of pets or other ani-
mals (dogs, cats, snakes, birds, 
hamsters, etc.), with the excep-
tion of seeing-eye dogs, when 
accompanied by their owner, is 
prohibited.

1.07 Arson/Fire Setting
The malicious, fraudulent, and/or 
intentional burning of property 
on the University premises. Such 
acts include, but are not limited 
to, creating fires, setting a per-
sonal fire, open flames, and or/or 
igniting flammable materials.

1.07a Willfully starting a fire in Uni-
versity buildings or on University 
property, which includes but is 
not limited to, bonfires and cook-
outs, without the proper authori-
zation of the Executive Director 








































































































































































































